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CALL TO ORDER 
UNIVERSITY FACULTY SENATE 
Agenda for meeting of November 23, 1998 
3:15PM, Board Room, Gilchrist Hall 
APPROVAL OF mE MINUTES 
ANNOUNCEMENTS 
1. Call for Press Identification 
2. Comments from Chair McDevitt 
3. Comments from Interim Provost Podolefsky 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
711 Request for Senate review of policies on Academic Ethics/Discipline and Scheduling Events 
during final examinations as part of ongoing process of review of University policies. 
712 Request Senate consider recommendations of the Senate Budget Committee 
NEW BUSINESS 
Nominees for Reconciliation Committee 
CONSIDERATION OF DOCKETED ITEMS 
628 Scott Cawelti and the University of Northern Iowa Emeritus Council recommend changes in 
eligibilily for Emerilus Slalus 
629 Resolution to establish University Relations Commission as a Standing Committee of the 
University Faculty Senate 
UNIVERISTY OF NOTHERN IOWA FACULTY SENATE 
Calendar item __ 7_1_1_ Docket Number 
Title: Request for Senate review of policies on Academic Ethics/Discipline 
and Scheduling Events During F~nal Examinations as part of ongoing process 
of review of University policies. 
Standard Motions 
1. Place at head of docket, out of regular order 
2. Docket in regular order. 
3. Docket because of special circwnstances for-------------
and notify sender(s). 
·4. Refer to (standing committee)-------------------
5. Refer to (administrative officer)-----------------
6. Refer to (ad hoc committee)-------------------
7. Return to petitioner with request for a more specific proposal. 
8. Return to petitioner with request for additional infonnation and docwnentation. 
9. Return to petitioner because of decision not to docket at this time. 
10. Other procedural disposition------------------''------
NOTES 
·. 
October 28, 1998 
To: Mike Mixsell 
From: Chad M. Adams 
Policy Review Coordinator 
Subject: Review of University Policies and Procedures 
Attached to this letter is a copy of the Academic Ethics/Discipline policy from UNI's Policies and 
Procedures Manual. Please read through the policy and revise as appropriate, and/or distribute to the 
relevant department in your division as needed for review and revision (e.g., Faculty Senate). You should 
also keep a record of any such distribution and the person responsible for maintaining the policy on the 
diskette (which is discussed below). The Academic Ethics/Discipline policy was previously sent out for 
revision through the Academic Affairs and Provost's Office from the Office of Educational and Student 
Services this past summer. If revisions have already been made, then update the revisions according to 
the policy format (which is discussed below). 
As approved by the President's Cabinet, the appropriate division/administrating body should prepare a 
revised draft of the policy, if needed, to be reviewed by the Policy Review Committee. A one month 
target is set, effective beginning the date of this letter, for preparing a revised draft of the Academic 
Ethics/Discipline policy. The Office of Operations Auditor will schedule a meeting for discussion ofthe 
revised draft of the policy between a representative of your division and the Policy Review Committee. 
Upon review and approval from the Policy Review Committee, the Operations Auditor will forward the 
final revised policy to the Cabinet for review and approval. 
a. If the revised policy is approved by the Cabinet, it will be returned to the Office of Operations 
Auditor to be logged into the records. The Office of Operations Auditor will then be responsible 
to communicate the revised policy to the university community. 
b. If the revised policy is rejected by the Cabinet, it will be returned to the Office of Operations 
Auditor to be logged into the records. The Offic~ of Operations Auditor will return the policy to 
the appropriate Vice President/administrating body for further revision. 
As part of your reviewing process, please follow the policy format (which is provided in this letter and on 
the diskette) and consider the suggested ideas on the attached page when preparing a revised draft of the 
Academic Ethics/Discipline policy. 
Please return the revised draft of the Academic Ethics/Discipline policy by hard copy, and on the 
diskette in Word Document form to: Chad M. Adams, Gilchrist 242, 0029. Please notify me if you are 
unable to draft the policy on the diskette in Word Document form . Also, retain a copy for your records. 
If you have any questions regarding the policy review process, call me at 32984, or e-mail me at 
adamsc9728@uni .edu. 
CMA 
Attachment (3) 
......... 
15-B-1, Academic Ethics/Discipline 
Students at the University ofNorthem Iowa are required to observe the commonly 
accepted standards of academic honesty and integrity. Except in those instances in which 
group work is specifically authorized by the instructor of the class, no work which is not 
solely the student's is to be submitted to a professor in the form of an examination paper, 
a term paper, class project, research project, or thesis project. 
Cheating of any kind on examinations and/or plagiarism of papers or projects is strictly 
prohibited. Also unacceptable are the purchase of papers from commercial sources, using 
a single paper to meet the requirement of more than one class (except in instances 
authorized and considered appropriate by the professors of the two classes), and 
submission of a term paper or project completed by any individual other than the student 
submitting the work. Students are cautioned that plagiarism is defined as the process of 
stealing or passing off as one's own the ideas or words of another, or presenting as one's 
own an idea or product which is derived from an existing source. 
It is not acceptable for the work or ideas of another scholar to be presented as a student's 
own or to be utilized in a paper or project without proper citation. To avoid any 
appearance of plagiarism or accidental plagiarism, it is important that all students become 
fully cognizant of the citation procedures utilized in their own discipline and in the 
classes which they take. The plea of ignorance regarding citation procedures or of 
carelessness in citation is not a compelling defense against allegations of plagiarism. A .. 
college student, by the fact that he or she holds that status, is expected to understand the . 
distinction between proper scholarly use of others' work and plagiarism. 
A student who is found to have improperly used others' work must expect to be penalized 
for such action--even if the argument is made that the action was taken with innocent 5 
intention-and the student's instructor will normally judge such work "unacceptable.'' "' " 
But it should be noted that the assignment of a low or failing grade for unacceptable work 
is not in itself a disciplinary action--even if the assignment of such a grade results in the 
student's receiving a lower grade in the course--including "F"--than he or she would 
otherwise achieve. Such a response by an instrudor is part of the normal grading 
process; if a student feels that he or she has grounds to protest a grade received through 
this process, the student has access to the academic grievance procedure which the 
University has developed to deal with all student academic grievances. 
On the other hand, cheating and plagiarism are issues which can affect a student's status 
at the University in more serious ways. As an educational institution, the University 
maintains standards of ethical academic behavior, and recognizes its respon~ibility to 
enforce these standards. Therefore, the following procedures of academic discipline 
prevail at the University of Northern Iowa. · : ..... ~. ! / , /.:~)::· :: ' ·::/; 
If a student is determined by an instructor to have committed a violation of academic .: · : • .. ,::::.~ .' 
ethics, the instructor may take additional disciplinary action including, but not limited to, 
grade reduction for the course in which the infraction occurs, even if the reduction is over 
and above the normal consequences resulting from the grade merited by the unacceptable 
work. 
In cases where such disciplinary action is taken, the instructor is obliged to report the 
action in writing, to the student, to the instructor's department head, (and, if the student is 
from a different department, to the head of the student's department), and to the Office of 
the Provost and Vice President for Academic Affairs . The Provost and Vice President for 
Academic Affairs will notify the student in writing that such action has been taken, and 
will maintain a file for each student so disciplined. (This file is confidential and is 
independent of the student's normal University records.) 
A student wishing to appeal or dispute the disciplinary action taken may seek redress 
through the University academic grievance structure. In the case of a successful 
grievance, the evidence of the disciplinary action taken by the instructor will be expunged 
from the student's file by the Provost and Vice President for Academic Affairs. 
J n cases of particularly flagrant violations of academic ethics relating to cheating or 
plagiarism, the instructor may feel obligated to recommend suspension from the 
University of Northern Iowa for a period ranging from the term in which the infraction 
occurs (with a loss of all credit earned during that term) to permanent suspension f~om 
the University. 
Such recommendations arc sent in writing to the department head and the Provost and 
Vice President for Academic Affairs, the latter of whom informs the student in writing 
that the recommendation has been made. In such cases, the academic appeals procedure 
is automatically invoked by the Provost and Vice President for Academic Affairs. Until 
the mandatory academic appeal in such cases has been completed, the recommended 
.>uspension is not in effect. In cases of a successful appeal to such action, the materials 
wifl be expunged from all University records. 
Finally, the Provost and Vice President for Academic Affairs will regularly monitor all 
files relating to disciplinary action taken against specific students. If the monitoring 
reveals that there is a history of disciplinary actions taken against a particular student 
(excluding any actions which have been successfully grieved) such that there are three or 
more instances of such action subsequent to any academic grievances generated by such 
actions, the Provost and Vice President for Academic Affairs will, as a matter of course, 
institute proceedings for permanent suspension of that student. The procedures demand 
that the Provost and Vice President for Academic Affairs notify the student in writing 
that suspension procedures have been invoked, and there is an automatic appeal to the 
University ,academic grievance structure in all such cases. All parts of the academic 
grievance: structure (including those stipulated in the immediately preceding paragraph) 
apply in such cases, except that the Provost and Vice President for Academic Affairs, as 
the disciplinary officer, functions in the role of the instructor in an academic grievance 
relating to a specific class. 
University Faculty Senate Approved, 2114183 
..... 
·• 
Ideas to consider when revising the Academic Ethics/Discipline policy: 
• Mention who students should contact regarding grievance procedures (i.e. a particular 
office); or, refer the students to a grievance policy or procedure. 
·. 
October 28, 1998 
To: Mike Mixsell 
From: Chad M. Adams 
Policy Review Coordinator 
Subject: Review of University Policies and Procedures 
Attached to this letter is a copy of the Scheduling Events During Final Examinations policy from 
UNI's Policies and Procedures Manual. Please read through the policy and revise as appropriate, and/or 
distribute to the relevant department in your division as needed for review and revision (e.g. Faculty 
Senate). You should also keep a record of any such distribution and the person responsible for 
maintaining the policy on the diskette (which is discussed below). 
As approved by the President's Cabinet, the appropriate division/administrating body should prepare a 
revised draft of the policy, if needed, to be reviewed by the Policy Review Committee. A one month 
target is set, effective beginning the date of this letter, for preparing a revised draft of the Scheduling 
Events During Final Examinations policy. The Office of Operations Auditor will schedule a meeting 
for discussion of the revised draft of the policy between a representative of your division and the Policy 
Review Committee. 
Upon review and approval from the Policy Review Committee, the Operations Auditor will forward the 
final revised policy to the Cabinet for review and approval. 
a. If the revised policy is approved by the Cabinet, it will be returned to the Office of Operations 
Auditor to be Jogged into the records. The Office of Operations Auditor will then be responsible 
to communicate the revised policy to the university community. 
b. If the revised policy is rejected by the Cabinet, it will be returned to the Office of Operations 
Auditor to be logged into the records. The Office of Operations Auditor will return the policy to 
the appropriate Vice President/administrating body for further revision. 
As part of your reviewing process, please follow the poliFY format (which is provided in this letter and on 
the diskette) when preparing a revised draft of the Scheduling Events During Final Examinations 
policy. 
Please return the revised draft of the Scheduling Events During Final Examinations policy by hard 
copy, and on the diskette in Word Document form to: Chad M. Adams, Gilchrist 242, 0029. Please notify 
me if you are unable to draft the policy on the diskette in Word Document form . Also, retain a copy for 
your records. 
If you have any questions regarding the policy review process, call me at 32984, or e-mail me at 
adamsc9728@un i .edu. 
CMA 
Attachment (2) 
·. 
108-A-1, Scheduling Events During Final Examinations 
The Educational Policies Commission recognizes that the University's primary focus is 
the curricular program. Moreover, the Commission believes that the University should 
resist any event or activity which interferes with its primary function. 
The Commission also recognizes that campus co- tmd extra-curricular activities, although 
of secondary importance, can enrich and re-enforce the instructional program. Students 
are, and should be, encouraged to become involved in the co- and extra-curricular 
activities. 
On occasion, the schedule of co- and extra-curricular events conflicts with the schedule 
of curricular work. Usually the students and instructors involved reach an 
accommodation to resolve such conflicts. The conflict in these schedules poses serious 
problems, however, when they occur during the final examination period. The University 
has not yet developed adequate policy to resolve them. As a step in the development of 
such policy the Educational Policies Commission makes the following recommendations 
after having consulted with interested parties on the campus. 
General Policy 
Events/activities requiring student participation shall not be scheduled during the 
established final examination period. 
Contingent Policy 
1. Events/activities requiring student participation on or off the campus, which are 
routinely scheduled by external organizations/groups with which the University 
affiliates but the dates of which cannot be established by UNI personnel, may be 
recognized by the Vice-President for Academic Affairs or that officer's designee as a 
legitimate conflict with final examinations, and students so involved shall be 
permitted to reschedule the examination in conflict. 
2. All university personnel who anticipate events which may conflict with final 
examinations must register those events with the office of the Vice-President for 
Academic Affairs. Examples of events which might be appropriate for recognition 
include CPA certification examination, NCAA and Conference athletic events, 
forensic contests, music festivals, presentations at professional meetings, etc . . 
3. Faculty members are empowered to re-schedule a final examination for a student 
involved in an event/activity where an approved conflict occurs. 
4. Students are responsible to notify their instructor(s) of prospective conflicts with final 
examinations as much in advance of the examination as practical. Early notification 
should be provided even if the conflict is potential rather than definite. Students are 
responsible to arrange with the instructor to re-schedule the examination. 
5. Unresolved disagreement between student and instructor relative to the re-scheduling 
of a final examination when an approved conflict occurs, or disagreement concerning 
what events constitute a legitimate conflict of schedule, may be brought to the Vice-
President for Academic Affairs or that officer's designee for final resolution. 
·6. Administrative units involved with approved conflicting events .may expect to share 
in the responsibility for the administration of alternative examinations. 
University Faculty Senate Approved, 2/85 
.. . 
... 
*The following is an example ofUNI's policy format: 
94, Policies and Procedures Manual- Policy 
Purpose: 
To designate an operational Policies and Procedures Manual for the University ofNorthem 
Iowa; to define policy and procedure initiating authorities; and to establish the framework and 
standard policy format for the development, review, approval, and dissemination for university 
policies and procedures. 
Policy Statement: 
The University of Northern Iowa Policies and Procedures Manual shall include and document 
the policies and procedures applicable to the entire university. 
Procedure: 
1. University policy recommendations may arise from several sources within the university but 
the most usual are: the University Faculty Senate, the Cabinet, the Northern Iowa Student 
Government, nonacademic committees, and a wide range of additional committees, most of 
whom report to one of the bodies listed above. Policy also may be imposed on the university 
as a consequence of actions by the Regents, legislature, courts, or other governmental 
agencies to which the university is legally subject. 
2 .. . 
3 .. . 
4 .. . 
5 .. . 
6 .. . 
7. The Office of Operations Auditor shall maintain, update and edit the university policy and 
procedure records. The office shall have the authority to make non-substantive changes to 
university policies without Cabinet or Policy Review Committee approval so long as the 
office discusses the changes with the appropriat~ bodies. 
8. The Office of Operations Auditor shall be responsible for notifying the campus community 
on new or revised policies. Colleges and departments of the university are encouraged to 
formulate and to publish official policy statements for their jurisdictions. Such policy 
statements must be consistent with official university policy statements. 
9. Policies and procedures maintained in the Policies and Procedures Manual shall be 
continually reviewed within a time period of no longer than five years. 
Office of Operations Auditor 
President's Cabinet Approved, 8/31/98 
Review of University Policies and Procedures 
Process 
1. Operations Auditor's Office sends review request to contact person in proponent division. 
2. Mixsell serves as VP AA contact person. 
3. Mixsell sends action to relevant constituency- notice of action or information to AAC for 
infomuition. 
4. Relevant constituency returns draft revision to Mixsell "within 1 month." 
5. Draft revision scheduled for AAC discussion 
6. Draft revision to Policy Review Committee, then Cabinet 
Administrative Detail 
1. Policy in hard copy and diskette in Word 
2. Policy format: 
• Purpose 
• Policy Statement 
• Procedure 
3. Proponent 
4. Approved by and date 
Current Reviews- 9/25/98 
Action: 
• Telephones- ITS 
• Library Privileges for non-UNI Persons- Library 
• Grants & Contracts Policy - Grad College 
Information: 
• Travel - Controller 
Includes faculty travel, field trips, student group travel 
., 
UNIVERISTY OF NOTHERN IOWA FACULTY SENATE 
Calendar item 712 Docket Number ___ _ 
Title: Regue_st Senate consider recommendations -~f_ .. ~~~-~~!~e Budget Committee. 
(Report will be forwarded prior to meeting.) 
Standard Motions 
1. Place at head of docket, out of regular order 
2. Docket in regular order. 
3. Docket because of special circumstances for -----
and notify sender(s). 
4. Refer to (standing committee) ·-----·----------------
5. Refer to (adntinistrative officer)-----------------
6. Refer to (ad hoc conunittee) ---------
7. Return to petitioner with request for a more specific proposal. 
8. Return to petitioner with request for additional jnfonnation and docwnentation. 
9. Return to petitioner because of decision not to docket at this time. 
10. Other procedural disposition ___ --------
NOTES 
.-
J 
'--
October 8, 1998 
To: 
From: 
Re: 
Faculty Senate /A _ 1 ) 
Aaron Podolefsky (_)l/JA4 r 
1998-99 Budget Process . 
CC: Academic Affairs Council, College Senate Chairs, Academic Department Heads 
The purpose of this note is to provide some written guidelines for the annual budget process, should the 
Faculty Senate choose to participate in this year's cycle. I begin with a summary of key points. Below 
this are details that may be less important for your deliberations, but should provide interesting 
background. I would be pleased to visit with the Senate or budget committee. 
Summary 
• The Cabinet will begin review of the proposed budget items on December 15, 1998. 
• The Faculty Senate is invited to participate in the budget process. If the Senate chooses to 
participate, it should forward its recommendations to my office on or before December 1, 1998. 
• The Faculty Senate should communicate with college and library senates to arrange a time frame 
for receipt of recommendations. These bodies should communicate with departments or 
programs regarding appropriate time frames for recommendations. 
• Recommendations may be presented through the Faculty Senate or through an administrative 
track or both. Recommendations from deans or assistant/associate VPs must be forwarded to my 
office on or before December 1, 1998. 
• I suggest the Senate forward a single prioritized list of budget recommendations. There are two 
sources of available funds. The Cabinet is probably best prepared to determine the appropriate 
source of funds for recommended items. 
• I suggest the Senate begin with last year's list, delete already-funded items, retain items still in 
process (FY 2000 budget is still in process), delete items no longer of interest, add new items, 
and prioritize the final list. One way to think of this process is that we are maintaining an 
ongoing, rolling list of needs and desires. 
• The Cabinet deliberations will be followed by a Spring campus review process described under 
the budget heading on the University's web page. 
(Over) 
Vice President and Provost 200 Gilchrist Hall Cedar Falls, Iowa 50614-0004 (319) 273-2517 
Discussion 
With some exceptions the University budget consists of two revenue sources: state appropriations, which 
aGcounts for about 70% of the budget, and student tuition, which accounts for about 30%. Proposals can 
be supported through increases in either of these revenue streams. The uses of new budget allocations are 
intended to (a) launch new and creative endeavors that enhance and support the mission and vision of the 
university and (b) provide support for long standing and persistent needs and desires. As such, these 
allocations should reflect the thinking in the University's Strategic Plan (e.g., enhancing intellectual 
vitality) through funding inflationary costs, maintaining quality, and fashioning new ventures that 
advance the institution. 
State appropriations increase through special requests. The salient category is called Strategic Initiatives. 
There is an annually negotiated cap on how much we can request; it is not an open ended category for 
budget requests. Our request will be 'reduced by the Board before going to the legislature where it will be 
reduced again and sent on to the governor. The items we place in this category are those that are likely to · 
gain support through the process and are large requests, such as Teacher Education for the 2 P1 Century, 
Preparing Students for the Technological Workplace, the MSW, or Improving Undergraduate Education. 
We are now (October) watching our FY2000 requests move through the process (and working on helping 
them along). We made preliminary requests for FY200llast year, but these are subject to modification. 
The budget discussion this year will be for the FY200 1 and 2002 budgets. 
Tuition revenue accounts for about 30% of the University's budget. These revenues are dependent upon 
two factors -how many students attend and the tuition rate. If the number of students is constant, an 
increase in the tuition rate (e.g., 3%) creates a 3% increase in 30% of our budget (or about 1% of the total 
budget). If the number of students increases, so does the revenue. If the number of students drops, so 
does the revenue. Based on the tuition increase and student enrollment, we predict a budget. If an 
increase is predicted, we will allocate funds in accordance with the budget conversations and make '- 1 
decisions during this year's process. Tuition funds become available in fall of 1999. 
The proposals the Senate forwards can be funded either through increased tuition revenues, presently 
under discussion by the Board, which will be available during FY2000 (fall '99), or identified as a 
strategic initiative proposal for FY200 1 or 2002 funding. The decision about how to fund a proposed 
projects should take into account the political arena and the likelihood of external support. S&S 
increases, for example, may be funded through tuition increase but are less likely than Improving Teacher 
Education, for example, to win legislative favor if presented as a strategic initiative. It is probably best 
for the Faculty and Senate to consider academic merit and let the Cabinet decide whether a proposal 
would best fit the strategic initiative category or the tuition increase category. 
Since the Cabinet is probably best positioned to understand the political arena, I suggest that the Senate 
produce a single prioritized list with little regard to funding mode. (This suggestion is intended to allow 
the body to focus on creativity and academic merits rather than other distractions.) The Senate may wish 
to indicate that something should be funded over two years rather than a single year, or it may wish to 
add notes that something should be held offfor FY2002. We will probably assume that high priority 
items are intended to be funded in the earlier year. After receiving recommendations from the AAC, I 
will merge the Senate's prioritized list with the AAC recommendations before sending my 
recommendations to the Cabinet. 
Obviously the story is more complicated. I hope, however, that this brief overview is of some help. The 
process moves along quite quickly and I urge you to move with all due speed and deliberation. 
Report from the UNNERSITY SENATE BUDGET COMMITTEE ~ 
Conunittee members: James Jurgenson (University Senate), Chai 
Beth Clausen (Library) 
Sherry Gable (Education) 
Thomas Fogarty (Social and Behavioral Sciences) 
Russell Campbell (Natural Sciences) 
Gayle Pohl (Humanities and Fine Arts) 
Allen Rappaport (Business) 
The Budget Committee received 16 proposals that were submitted by the college senates. Three proposals 
each from the Library and College of Business, two each from the College of Humanities and Fine Arts 
and the College of Education, five from the College of Natural Sciences, and one from the College of 
Social and Behavioral Sciences. Although the guidelines for budget proposal submission that were 
prepared by the Budget Committee indicated that each college submit only three proposals it does imply 
that 3 can be submitted based upon the nature of the request for funds as being either ongoing or one time 
only. Since this was the first implementation of the newly formed Senate budget submission process we 
decided to consider the proposals before us. Members of the conunittee were also concerned about several 
issues: 1.) Should we be concerned about the source of funding for these proposals? If so what impact 
does this have on the type of proposal submitted to the conunittee. 2.) The guidelines that were sent to the 
colleges are ambiguous with regard to the type and number of requests solicited. 3.) The current time line 
for fall proposal submission is inadequate for through evaluation of proposals and does not allow the 
Budget Committee to make consultative evaluations that proposers may use to improve their requests 
which they may then resubmit for evaluation and submission to the administration. 
To clarify the concerns of the committee concerning issue one above the committee met with the 
Provost who reiterated his position as described in his memo to the University Senate of October 8, 1998 
(attached). With regards to issue two the conunittee recommends that the guidelines be made more explicit 
with regard to the type and number of proposals to be submitted by the colleges. Finally, the committee 
suggests that we should be receiving proposals for new spending during the spring semester so that they 
could be considered by the faculty senate early in the following fall semester for submission to the 
administration on December 1 of each year. 
Of the proposals submitted to the conunittee total requests amounted to $2.2 million in recurring 
costs and $4.14 million in one time only expenditures. Since the dollar amounts of funds available are 
limited we again ranked the top ten proposals and left the rest unranked. Even though some proposals are 
unranked we feel they are worthy of consideration by the administration. One proposal from CNS 
concerning the Environmental Health Science Initiative the committee agreed was predicated on approval 
by the curriculum committee before it should be considered by the budget conunittee. Unfortunately Allan 
Rappaport could not be present for the meeting due to a personal emergency. The rankings represented in 
the attached list reflect the conunittees prioritization of the proposals we received. Priorities are based on 
the information provided in the proposal and the budget committee's opinion as to what is in the best 
interest of the University. The dollar amounts are those provided by the submitting individual. No 
attempt was made to validate these cost estimates. The conunittee focused on the priority and importance 
of the project without regard to cost. Only the first ranked Item (amortization of Scientific and 
instructional Equipment) is presented as a combined proposal since three academic units submitted 
proposals addressing the same concern. 
We recommend that the Faculty Senate approve our report and forward the prioritized list of 
funding requests to the Administration for action. 
Faculty Senate Budget Committee Prioritized list of funding requests Fall 1998 
(1 is highest priority, 10 is lowest priority, unranked lower priority than 10) 
Faculty 
Senate 
Budget 
Com. 
Recurring 
College Dollar 
One-Time 
Dollar 
Priority Priority Priority Amount Amount Project Title 
CHFA $607,500 Amortization of Scientific and Instructional Equipment ($200,000) 
COE- 1 Amortization of Scientific and Instructional Equipment (207 ,500) 
CNS- 1 Scientific Equipment Replacement or Amortization ($200,000) 
2 LIB- 1 $61,837 Purchase of New UNISTAR Computer 
3 COE-2 $56,000 Cooperating Teacher Payment 
4 tie CNS-2 $100,000 Summer Undergraduate Research Program 
4 tie CSBS- 1 $280,000 Center for remote sensing and Geographic information Science 
4 tie CHFA $350,000 Academic Study Abroad 
7 CNS- 3 $80,000 Computer Integrated Manufacturing Laboratory Equipment 
8 BUS- 1 $80,000 Management Information Systems Faculty Department of Management 
9 LIB- 2 $25,819 Electronic Course Reserves through UNISTAR 
10 LIB- 3 $100,000 Pilot Project Providing two years of free document delivery for faculty 
The committee did not rank these proposals but still felt they are worthy of consideration by the administration. 
unranked BUS- 2 $29,852 Associate Director-Center for Economic Education 
unranked BUS - 3 $118,000 Proposal for the Enhancement of Teaching in Finance and Financial Serv. 
unmnk:ed CNS - 1 $400,000 $4,000,000 Internet/Multimedia Classrooms 
The committee felt this initiative should be considered by the curriculum committee before coming to the budget 
committee. 
CNS - 2 $70,000 $7,000 Environmental Health Science Initiative 
MEMORANDUM 
To: Board of Regents 
From: Board Office 
Subject: Annual Report on Student Retention and Graduation Rates 
Date: November 18, 1998 
Recommended Action: 
Receive the report. 
Executive Summary: 
G.D. 5 
Page 1 
This annual report provides the most recent available data and confirms steady 
performance in graduation and retention rates at Regent universities. Consistent 
with patterns over many years, the three institutions continue to graduate about 
60% of entering freshmen within six years. 
Six-year graduation rates for the most recent reporting year--the entering class of 
1992--increased at all Regent institutions: at SUI from 61.9% to 63.5%; at ISU 
from 60.1 %to 61.1 %; and at UNI from 60.4% to 62.2%. The most recent first-
year retention rates (for the entering class of 1997) were positive at all three 
institutions, with a minimum of 82% of all freshmen returning for their second 
year of studies. 
The University of Iowa has achieved a four-year graduation rate of 33.6%, which 
is the highest among the Regent institutions. Since 1988, SUI has graduated 
between 30 and 34% of students within the traditional eight-semester timeframe. 
SUI's strategic plan calls for raising this rate to 40%. ISU's four-year graduation 
rate is at an all-time high of 24%, while UNI is at an all-time high of 29.0%. 
Variations in graduation and retention rates occur among different student 
cohorts. Freshmen who enter with higher ACT scores and class ranks have 
better graduation rates. Women have a higher graduation rate than men at all 
Regent institutions. Transfer students typically enter Regent universities with 
more focused academic goals and achieve high graduation rates. 
Ethnic and racial minority students generally have lower graduation rates than 
white students in the traditional four-year format; however, the enrollments of 
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ethnic and racial minority cohort groups in the sixth and seventh years show 
persistence to complete baccalaureate degrees. 
Highlights: 
• Graduation rates are normally measured on a cumulative six-year time frame 
which is 150% of the typical eight-semester time frame to complete a 
baccalaureate program. Students who earned an undergraduate degree 
from the institution at which they first matriculated as freshmen in six or fewer 
years are included in this calculation. The most recent data report the 
graduation rates for the entering class of Fall 1992, who would have 
graduated no later than August 1998. 
• Retention is the rate at which members of an entering freshman class return 
to that same institution in successive years until the completion of a degree. 
The majority of students who withdraw, transfer, or otherwise leave an 
institution do so during the first two years of college. 
• Transfer students include those who leave their initial post-secondary schools 
and transfer into Regent institutions. Transfer students generally have higher 
graduation rates than do entering freshmen. 
• The most recent six-year graduation rates have increased at all Regent 
institutions: at the University of Iowa from 61.9% to 63.5%; at Iowa State 
University from 60.1% to 61.1 %; and at the University of Northern Iowa from 
60.4% to 62.2%. 
• The Regent universities have relatively stable retention rates. Eighty-two per 
cent or more of last year's entering freshman class at each institution 
returned for their second year of studies. ISU's most recent strategic plan 
sets a target of 90% retention for its incoming freshmen after the first year. 
• Graduation and retention rates for racial and ethnic minority students at the 
Regent universities continue to be below those for non-minority students in 
most instances. This pattern is generally confirmed in national studies. 
• Graduation rates for women are generally higher than those for men at 
Regent institutions and nationally. 
• Detailed data tables on the graduation and retention rates at each institution 
over the past decade are available at the end of this report. 
• Graduation and retention rates by gender and raciaVethnic minority status are 
also examined. These data describe variations in rates among population 
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groups in order to help focus attention on possible factors that may influence 
the relative success of those students. 
GRADUATION RATES 
• Six-year graduation rates for all three Regent Universities have consistently 
remained at or somewhat above 60%. Minor fluctuations in these rates occur 
every year and have not indicated any significant trend. Changes in the size 
and composition of each entering class may account for modest variations in 
rates. 
SIX-YEAR GRADUATION RATES 
FOR ENTERING CLASSES OF 1986-1992 
1986 1987 1988 1989 1990 1991 
SUI 59.9% 62.8% 61.6% 61.0% 62.7% 61.9% 
ISU 62.9% 62.8% 63.6% 61.6% 60.0% 60.1% 
UNI 59.8% 61.2% 60.4% 61.9% 59.4% 60.4% 
• For the most recent reporting year (the entering class of 1992), SUI's 
cumulative six-year graduation rate increased from 61.9% to 63.5%; 
approximately 52% of these students graduated within four years. An 
additional 8.9% of that entering class remain enrolled during Fall 1998, 
illustrating persistence in excess of six years toward a bachelor's degree. 
1992 
63.5% 
61.1% 
62.2% 
• ISU's graduation rate increased from 60.1% to 61.1% for the 1992 entering 
class, and UNI's rate increased from 60.4% to 62.2%. More than half of 
these students at each school took five years to graduate. The percentages 
of those classes still enrolled after six years are 4.6% and 1.7% respectively. 
• The charts on the following page illustrate the academic status of the entering 
class of 1992 at the end of six years. The charts depict graduation and 
retention rates at each university for that year's total cohort of 8,110 students. 
• As one of the benchmarks for its strategic plan announced last year, ISU has 
established a six-year graduation rate target of 70%. If achieved, this would 
place ISU near the top of its established peer group of land-grant institutions. 
• The percentage and number of students who graduate in three years are 
higher at ISU than at the other two universities. Conversely, ISU had the 
highest number of students who required a sixth year in order to complete 
their graduation requirements. 
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• At SUI, the rate at which students graduate within four years was the highest 
at 33.6%; at ISU, the rate was 24.0%; and at UNI, the rate was 29.0%. The 
table below l.ists these percentages over time. 
FOUR-YEAR GRADUATION RATES 
FOR ENTERING CLASSES OF 1986·1994 
'> 
1986 1987 1988 1989 1990 1991 1992 1993 
SUI 27.2% 30.5% 30.1% 30.3% 32.5% 31.5% 32.7% 34.1% 
ISU 22.0% 21.1% 21.5% 20.3% 19.0% 20.6% 21.7% 22.3% 
UNI 30.2% 31.2% 27.8% 24.9% 24.3% 24.1% 26.2% 26.9% 
• In the 1998 update to its strategic plan, SUI identified a target of 40% for its 
four-year graduation rate. SUI will index its four-, five-, and six-year 
graduation rate targets to ACT scores, with higher rates expected for those 
with higher scores. 
Left after 3 yrs 
6.4"/o 
ISU ENTERING CLASS OF 1992 
4-yr Grads 
20.7% 
Total Graduated 
61.1% 
Still Enrolled 
4.6% 
1994 
33.6% 
24.0% 
29.0% 
Left after 1 yr 
18.2% 
5-yr Grads 
32.0% 
Did Not Graduate 
34.3% 
7.4% 
SUI ENTERING CLASS OF 1992 
Left after 3 yrs 
2.2% 
4-yr Grads 
32.1% 
6-yr Grads 
4.6% 
Still Enrolled 
8.9% 
UNI ENTERING CLASS OF 1992 
3·yr Grads 
0.4% 
Left after 3 yrs_---/ 
8.0% 
Left after 2 yrs 
9.5% 
Left after 1 yr ___ _ 
18.6% 
S·yr Grads 
31.2% 
6-yr Grads 
4.8% 
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Total Graduated 
63.5% 
Still Enrolled 
8.9% 
Did Not Graduate 
27.6% 
Total Graduated 
62.2% 
Still Enrolled 
1.7% 
Did Not Graduate 
36.1% 
• In 1994, the Board instituted a new policy (the four-year graduation plan) 
effectively guaranteeing full-time students the opportunity to complete a 
bachelor's degree within eight semesters. The impact of this policy should 
become more apparent in the next several years. The Regent Priority Issue 
Study Group on Graduation Rates monitors the status of the four-year 
graduation plans. 
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• The relationship between the academic qualifications of entering freshmen 
and their subsequent graduation rates has been well established in previous 
research studies, including ~hose by Regent institutions. Six-year graduation 
rates correlate with the uppe'r and lower extremes of class rank and ACT 
scores for new freshmen. Data from the last in-depth study for the entering 
class of 1990 published by Regent registrars document these patterns in the 
tables below. 
Six-Year Graduation Rates 
Compared to ACT Scores and Class Rank* 
ACT Score SUI ISU UNI Class Rank SUI ISU UNI 
27+ 73% 71% 73% 90+ 77% 77% 79% 
24-26 62% 65% 64% 80-89 64% 66% 71% 
22-23 60% 63% 56% 70-79 58% 63% 59% 
19-21 61% 56% 53% 60-69 52% 57% 49% 
<19 52% 51% 46% 50-59 46% 51% 49% 
25-49 38% 40% 33% 
<25 23% 26% 11% 
*for the entering class of 1990 
• The earning of a college degree is one important and widely used outcome 
measure of institutional effectiveness. Graduation rates are also one of the 
required reporting elements under the federal government's Student Right-to-
Know legislation. 
• Graduation rates are often referenced to demonstrate that institutions are 
achieving their missions with a high level of efficiency and productivity. 
• A student who does not earn a degree from the institution at which he/she 
matriculated does not necessarily reflect failure on the part of the institution 
or of the student. Many legitimate, unexpected, and uncontrollable factors 
can lead to this resu!t; some students do not set the completion of a degree 
as their educational goal. However, the institution should have mechanisms 
in place to be able to ascertain whether intervention strategies are 
appropriate and can be applied. 
RETENTION RATES 
• The transition from high school to university life poses significant challenges 
for many entering students. A variety of academic, social, cultural, economic, 
and personal factors can influence the success of that transition. 
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• Previous national and state studies, as well as the Regent Universities' own 
experience over many years, have demonstrated that the following factors all 
contribute to the retention rate: 
• student input factors of entering freshmen (high school rank, ACT scores, 
socioeconomic status, etc.), 
• institutional environment factors (housing, academic advising, orientation, 
extracurricular activities, support services, etc.) and 
• academic standards factors (major field requirements, core curriculum 
requirements, developmental courses, grading practices, etc.). 
• The Regent universities are committed to the academic success of their 
students. Reducing attrition and improving retention are important priorities 
on each campus. Undergraduate admissions standards are designed to 
ensure that each student has the appropriate academic background and 
potential to complete a degree program. The institutions have established a 
variety of initiatives, programs, and services to help students make a 
successful transition both to the rigors of post-secondary teaming and to the 
challenges of independence and adulthood. 
• Despite these and other efforts, the Regent universities regularly lose 25% to 
30% of each year's entering freshmen classes within two years. A part of this 
loss occurs when students change or refine educational goals that require 
transfer to another institution or temporary suspension of their studies. 
However, there may be other reasons which the universities need to be 
aware of in order to .assist students. 
• One of the significant benchmarks that ISU has established as a performance 
indicator in its strategic plan is to increase its first-year retention rate to 90%. 
Realization of this target will require sustained and comprehensive efforts to 
address the many factors that influence student persistence. 
• The charts provided earlier, as well as the detailed tables at the end of the 
report, document the relatively stable rates of attrition among entering 
freshmen for the past decade. 
GRADUATION RATES OF TRANSFER STUDENTS 
• Although a portion of new students may transfer, withdraw, or otherwise drop 
out of Regent universities each year, over 3,300 students now transfer 
annually into Regent institutions after initial enrollment at another post-
secondary institution. 
• Students who transfer to Regent universities generally have higher (in some 
cases, significantly higher) graduation rates than do entering freshmen. The 
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six-year graduation rate for transfer students in the 1992 cohort group was 
62.8% for SUI, 64.0% for ISU, and 69.4% for UNI. 
• The largest proportion of students who transfer to Regent universities comes 
from community colleges. For the past six reporting years, these students 
have posted an average graduation rate of 65.2% at UNI, 65.4% at ISU, and 
59.8% at SUI. 
• Several hundred students transfer to Regent institutions each year from 
Iowa's four-year independent colleges and universities. Those students who 
attend ISU have had an average graduation rate of 64.9%, those who go to 
SUI have had a 60.9% graduation rate, and 67.3% of those who transfer to 
UNI have completed their degrees during the past six years. 
• Students who transfer from one Regent university to another have the highest 
graduation rates of all transfer students, reaching a 70.0% average at SUI, 
73.9% at ISU, and 75.6% at UNI during the past six years. 
• The following tables provide detailed information about transfer students and 
their graduation rates for the last six years. 
Admit Year 
1987 
1988 
1989 
1990 
1991 
1992 
Average 
Admit Year 
1987 
1988 
1989 
1990 
1991 
1992 
Average 
Six-Year Graduation Rates of all Transfer Students 
To Regent Universities 
SUI ISU 
n % n % n 
995 64.0 1,163 70.3 656 
1,069 61.7 1,248 65.8 723 
1,174 64.0 1,316 64.5 888 
1,066 66.1 1 433 64.5 1,005 
1,174 62.6 1,468 64.1 995 
1,087 62.8 1,387 64.0 866 
1,094 63.5 1,336 65.4 856 
UNI 
Six-Year Graduation Rates of Transfer Students from 
Iowa Community Colleges to Regent Universities 
SUI ISU UNI 
n % n % n 
332 61.1 516 71.9 390 
366 57.9 579 66.1 436 
419 58.0 581 63.3 545 
352 65.1 708 63.3 612 
408 58.8 682 65.4 661 
442 58.6 711 64.1 866 
387 59.8 630 65.4 585 
% 
69.1 
73.6 
72.9 
69.6 
68.0 
69.4 
70.3 
% 
69.0 
73.4 
73.9 . 
70.3 
69.7 
71.3 
65.2 
Admit Year 
1987 
1988 
1989 
1990 
1991 
1992 
Average 
Six-Year Graduation Rates of Transfer Students from 
One Iowa Regent University to Another 
SUI ISU UNI 
n % n % n 
123 65.0 93 80.6 61 
99 68.7 108 75.9 62 
103 72.8 105 78.1 73 
121 73.6 143 69.9 88 
118 71.2 121 72.7 73 
107 69.2 108 68.5 69 
112 70.0 113 73.9 71 
Six-Year Graduation Rates of Transfer Students from 
Iowa Four-Year Private Institutions to Regent Universities 
SUI ISU UNI 
Admit Year n % n % n 
1987 138 59.4 156 71.8 88 
1988 148 51.4 168 61.9 101 
1989 157 63.7 192 59.4 135 
1990 121 73.6 164 70.1 152 
1991 143 59.4 190 62.6 131 
1992 124 61:3 151 65.6 93 
Average 139 60.9 170 64.9 117 
GRADUATION RATES BY GENDER AND RACEIETHNICITY 
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% 
75.4 
79.0 
78.1 
71.6 
76.7 
73.9 
75.6 
% 
69.3 
68.3 
68.9 
69.7 
62.6 
64.5 
67.3 
• In support of Regent and institutional strategic plans, the universities are 
continually seeking to increase the numbers and relative percentages of 
women and minority students not only through initial enrollment but also 
through graduation. After matriculation, the retention of women and minority 
students becomes a critical factor in achieving the goal of student diversity. 
• Graduation rates for women are traditionally better than those for men. This 
trend has continued for the past six years at ISU and SUI. For four years out 
of the past seven, the graduation rate for women has exceeded that for men 
at UNI. 
SIX-YEAR GRADUATION RATES 
FOR ENTERING CLASSES OF 1986-1992 
1986 1987 1988 1989 1990 
ISU 62.9 62.8 63.6 61.6 60.0 
Males 60.9 60.9 60.8 59.5 57.7 
Females 65.7 65.3 67.3 64.6 63.0 
SUI 59.9 62.8 61.6 61.0 62.7 
Males 56.4 60.9 60.3 57.3 61.2 
Females 63.1 64.4 62.9 64.5 64.0 
UNI 59.8 61.2 60.4 61.9 59.4 
Males 59.5 60.9 59.5 62.2 60.9 
Females 60.0 61.4 61.0 61.7 58.5 
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1991 1992 
60.1 61.1 
56.5 58.2 
65.0 64.8 
61.9 63.5 
61.0 60.9 
62.7 65.7 
60.4 62.2 
60.6 61.0 
60.2 63.0 
• With few exceptions, all racial and ethnic minority groups at all three 
universities have consistently lower graduation and retention rates than white 
students do at those institutions. 
• For African-Americans, the six-year graduation rate for the entering class of 
1992 is significantly lower at all universities that it is for the university total. At 
SUI, the difference is more than 22 percentage points; at ISU, the difference 
is more than 33 percentage points; and at UNI, the difference is more than 6 
percentage points. 
• The disparity between the rates of African-Americans and the university totals 
is not as dramatic; however, the retention rates after one year and after two 
years is lower at all institutions with one exception. The two-year retention 
rate for African-Americans at SUI is higher than the university total. 
60.00% 
5().00% 
40.00% 
30.00% 
20.00% 
10.00"/o 
0.00% 
SUI 
Six·Y•ar Graduation Rates for African-American 
Stud•nts Entering Classes of 1986-1992 
ISU 
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UNI 
• For Asian-Americans, the six-year graduation rates for the entering class of 
1992 is somewhat lower at SUI and ISU than the university totals. The 
graduation rate at UNI is 1.9 percentage points higher than the university 
total. 
• The retention rates for Asian-Americans after one year are lower than the 
university totals by as many as 14.6 percentage points at UNI but higher than 
the rates for African-Americans at ISU and UN I. The retention rates after two 
years are higher than the university totals at SUI and ISU; they are also 
higher than the rates for African-Americans. 
80.00% 
70.00% 
80.00% 
50.00% 
40.00% 
30.00% 
20.00% 
10.00% 
0.00% 
SUI 
Six-Year Graduation Rates for Asian/Pacific Islander Students 
Entering Classes of 1986-92 
ISU 
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UNI 
e For Native Americans, the six-year graduation rate is higher than the 
university total at SUI but significantly lower at UNI (37.2 percentage points 
and at ISU (21.1 percentage points). 
• At SUI, the one-year and two-year retention rates for Native Americans is 
higher than the university totals. At ISU and UN I, the one-year and two-year 
retention rates are lower than the university totals. 
' . 
UNIVERSITY OF NORTHERN IOWA 
RETENTION AND GRADUATION ANALYSIS 
AMERICAN INDIAN GRADUAnOWPERSISTENCE RATES· ENTERING CLASSES OF 1981 THROUGH 1997 
YEAR OF ENTRY 
GRADUATES 
3 year Gradual8s 
4 year Gradual8s 
5 year Gradual8s 
6 year Gradual8s 
Total Braduat• 
RETURNED 7TH YR 
NON-PERSISTERS 
Lett within 1st year nla 
Left within 2nd year n/a 
1988 
0 .0"/o 
0.0"/o 
0.0% 
0.0"/o 
0.0% 
0.0% 
n/a 
n/a 
1987 
0.0"/o 
0.0"/o 
0.0"/o 
0.0"/o 
O.Oo/o 
1981 
0.0% 
0.0"/o 
0.0% 
0.0"/o 
0.0"/o 
1989 
0.0"/o 
0.0% 
0.0% 
0.0"/o 
0.0% 
75.0% 100.0% 
0.0% 0.0"/o 
1990 
0.0"/o 
0.0"/o 
50.0"/o 
0.0"/o 
50.0% 
0.0% 
50.0"/o 
0.0% 
1991 
0 .0% 
0 .0% 
40.0% 
0.0% 
40.0% 
20.0% 
40.0% 
1992 
0.0% 
0.0% 
0.0"/o 
25.0"/o 
25.0% 
0.0"/o 
75.0% 
0.0"/o 
1993 
0.0"/o 
0.0% 
50.0"/o 
50.0% 
0.0% 
25.0"/o 
0.0% 
1994 
0.0"/o 
0.0% 
0.0"/o 
0.0% 
75.0"/o 
25.0% 
Total Non-Persisters n/a nla 100.0o/. 100.0o/. 60.0% 60.0% 75.0% 50.0% 100.0% 
AFRICAN-AMERICAN GRADUAnOWPERSISTENCE RATES· ENTERING CLASSES OF 1988 THROUGH 1997 
YEAR OF ENTRY 
GRADUATES 
3 year Gradual8s 
4 year Graduates 
5 year Graduates 
6 year Graduates 
Total Graduates 
RETURNED 7TH YR 
NON-PERSISTERS 
Lett within 1st year 
Left within 2nd year 
Total Non-Persisters 
1988 
0.0"/o 
4.3% 
17.4% 
4.4% 
26.1% 
4.3'Yo 
47.8% 
13.1% 
69.6% 
1187 
0.0% 
0 .0"/o 
8.3% 
8.4% 
16.7o/o 
8.3% 
37.5% 
20.8% 
76.0% 
1988 
0.0"/o 
0.0"/o 
8.3% 
8.4% 
16.7% 
11.1% 
25.0% 
25.0"/o 
72.2'Yo 
1989 
0.0"/o 
2.2% 
20.0"/o 
8.9% 
31.1% 
8.9% 
35.6% 
2.2% 
60.0% 
1890 
0.0"/o 
4.1% 
22.4% 
12.3% 
38.8% 
4.1% 
34.7% 
6.1% 
57.1% 
1191 
0.0% 
4.7% 
25.5% 
4.7% 
34.9% 
7,0"/o 
27.9% 
14.0% 
58.1% 
1992 
0.0"/o 
8.6% 
28.5% 
2.9% 
40.0% 
2.9% 
37.1% 
14.3% 
57.1% 
1913 
0.0% 
9.1% 
24.2% 
33.3% 
15.2% 
36.4% 
9.1% 
51.5% 
1994 
0.0"/o 
2 .5% 
2.5% 
47.5% 
40.0% 
10.0% 
SO.Oo/. 
ASIAN/PACIFIC ISLANDER GRADUAnOWPERSISTENCE RATES· ENTERING CLASSES OF 1888 THROUGH 1917 
YEAR OF ENTRY 
GRADUATES 
3 year Graduates 
4 year Graduates 
5 year Graduates 
6 year Gradual8s 
Total Graduates 
RETURNED 7TH YR 
NON-PERSISTERS 
Left within 1st year 
Lett within 2nd year 
Total Non.Peralstera 
1986 
0.0% 
16.7% 
33.3% 
0.0% 
50.0% 
16.7% 
16.7% 
16.6% 
33.3o/. 
1987 
0.0% 
33.3% 
0.0% 
0.0"/o 
33.3% 
0.0% 
33.3% 
33.4% 
86.7% 
1988 
0.0"/o 
9.1% 
27.3% 
0.0% 
36.4% 
0.0% 
45.5% 
9.1% 
63.8o/o 
1989 
0.0% 
13.3% 
20.0"/o 
20.0% 
53.3% 
13.3% 
33.3% 
0.0"/o 
33.4% 
1990 
0.0"/o 
12.5% 
25.0"/o 
6 .3% 
43.8% 
O.Oo/o 
12.5% 
25.0"/o 
58.2% 
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1991 
5.3% 
15.8% 
36.8% 
15.8% 
73.7% 
0.0% 
10.5% 
10.6% 
26.3% 
1992 
0.0"/o 
21.4% 
35.7% 
7.~/o 
64.3% 
0.0% 
14.3% 
7.1% 
36.7% 
1993 
0.0% 
3.8% 
27.0"/o 
·30.8% 
15.4% 
38.5% 
11.5% 
63.8% 
1994 
0.0% 
29.0% 
29.0% 
19.4% 
32.3% 
6.4% 
51.1% 
1996 
0.0% 
0.0% 
60.0% 
40.0"/o 
0.0% 
40.0% 
1995 
0.0% 
O.Oo/o 
48.3% 
34.5% 
10.3% 
61.7% 
1196 
0.0"/o 
0.0% 
84.2% 
21.1'Y. 
0.0"/o 
16.8% 
1996 1997 
50.0% 
25.0"/o 100.0"/o 
25.0% 
60.0% 100.0% 
1996 
63.6% 
32.1% 
14.3% 
46.4% 
1996 
60.Do/o 
28.0"/o 
12.0"/o 
40.0% 
1917 
65.8o/. 
34.~1. 
34.2% 
1H7 
78.9% 
21.1% 
21.1% 
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HISPANIC GRADUATION/PERSISTENCE RATES· ENTERING CLASSES OF 1918 THROUGH 1197 
:YEAR OF ENTRY 
:GRADUATES 
3 year Graduates 
: year Graduates 
year Graduates 
.., year Graduates 
Total Graduates 
':TURNED 7TH YR 
.oN-PERSISTERS 
left within 1st year 
Left within 2nd year 
Total Non.Peralatera 
1981 
0.0% 
14.3% 
28.6% 
0 .0% 
42.g,-. 
0.0% 
42.9% 
14.2% 
57.1% 
1987 
0.0% 
33.3% 
33.4% 
0.0% 
66.Wo 
33.3% 
0.0% 
0.0% 
o.o-1. 
1918 
0.0% 
0.0% 
20.0% 
20.0% 
40.0,.. 
0.0% 
40.0% 
10.0% 
60.0% 
1189 
0.0% 
8.3% 
33.4% 
0.0% 
41.7% 
8.3% 
33.3% 
16.7% 
50.0% 
1110 
0.0% 
37.5% 
37.5% 
0.0% 
75.0% 
12.6% 
12.5% 
0.0% 
1991 
0.0% 
0.0% 
35.7% 
0.0% 
35.Wo 
O.O'Yo 
21 .4% 
14.3% 
64.3,.. 
1992 
0.0% 
13.3% 
26.7% 
0.0% 
40.0'Y. 
O.O'Yo 
20.0% 
33.3% 
so.o,-. 
1193 
0.0% 
6.7% 
l..>o.O% 
26.W. 
20.0'Yo 
26.7% 
13.3% 
63.3,.. 
WHITE, NON-HISPANIC GRADUATION/PERSISTENCE RATES· ENTERING CLASSES OF 1188 THROUGH 1ii7 
YEAR OF ENTRY 
GRADUATES 
3 year Graduates 
4 year Graduates 
5 year Graduates 
6 year Graduates 
Total Graduates 
RETURNED 7TH VA 
NON-PERSISTERS 
Left within 1st year 
Left within 2nd year 
Total Non.Peralatera 
1181 
0.3% 
30.2% 
26.6% 
3.3% 
60Ao/o 
2.6'Yo 
21 .3% 
7.9% 
37.0% 
1987 
0.3% 
31 .9% 
26.6% 
3.6% 
2.5% 
17.3% 
10.5% 
35.2'Yo 
1988 
0.6% 
28.5% 
27.7% 
5.4% 
62.2% 
3.3o/o 
19.5% 
7.1% 
34.5,.. 
19811 
0.2% 
25.6% 
31 .8% 
5.6% 
63.2% 
2.3o/o 
17.4% 
8.2% 
34.5% 
1110 
0.4% 
24.5% 
30.3% 
4.9% 
60.1•k 
2.8% 
17.2% 
8.4% 
37.3% 
1991 
0.1% 
24.8% 
30.3% 
6.0"/o 
61.2% 
2.4% 
18.1% 
9.3% 
36.4% 
1992 
0.4% 
26.4% 
31 .5% 
4.9% 
63.2% 
1.6'1'. 
18.0% 
9.3% 
35.2% 
OVERALL GRADUATION/PERSISTENCE RATES· ENTERING CLASSES OF 1988 THROUGH 1997 
YEAR OF ENTRY 
GRADUATES 
3 year Graduates 
4 year Graduates 
5 year Graduates 
6 year Graduates 
Total Graduates 
RETURNED 7TH YR 
NON-PERSISTERS 
Left within 1st year 
Left within 2nd year 
Total Non.Peralatera 
1986 
0.3% 
29.9% 
26.2% 
3.4% 
69.8% 
2.7% 
21 .8% 
8.0% 
37.6,.. 
1987 
0.2% 
31.0"/o 
26.2% 
3.8% 
81.2'Yo 
2.8% 
17.9% 
10.6% 
31.0'Yo 
1988 
0.6% 
27.2% 
27.1% 
5.5% 
80.4% 
3.4% 
20.2% 
7.5% 
11189 
0.2% 
24.7% 
31 .2% 
5.8% 
2.8% 
18.1% 
8.1% 
36.5% 
1990 
0.3% 
24.0% 
30.1% 
5.0% 
SIIA% 
2.8% 
17.5% 
8.6% 
38.0% 
Paga2 
11191 
0.2% 
23.9% 
30.3% 
6 .0"/o 
60.4,.. 
2.4% 
18.3% 
9.8% 
1992 
0.4% 
25.8% 
31 .2% 
4.8% 
6~. 
1.7% 
18.6% 
9.5% 
36.1% 
1993 
0.2% 
27.8% 
:-11 .1% 
59.1% 
6.5% 
18.8% 
6.8% 
34.4% 
1993 
0.2% 
26.7% 
30.6% 
57.6% 
6.r/o 
19.8% 
7.0% 
35.1% 
19M 
0.0% 
0.0% 
O.O'Yo 
36.4,.. 
54.5% 
9.1% 
63.6% 
1i94 
0.3% 
29.5% 
29.8% 
36.0'Yo 
18.2% 
8.5% 
34.2% 
1194 
0 .3% 
28.7% 
29.0% 
35.9% 
19.3% 
8.6% 
35.1% 
1995 
0.0% 
O.O'Y. 
59.1% 
31 .8% 
9.1% 
40.9% 
1915 
0.4% 
70.2% 
17.6% 
8.4% 
29.4,.. 
1916 
0.4% 
0,4,.. 
111.8% 
18.2"/o 
8.4% 
211.8% 
1996 
7.1% 
14.3% 
1996 
17.9% 
7.0"/o 
24.9% 
1996 
74.1Wo 
18.0% 
7.4% 
11/519803:31 PM 
997 
40.0% 
60.0"/o 
60.0% 
• 
1997 
I 
16.9%1 
16.9% 
1997 
82.4% 
••. 6% 
17.6% 
. 
African-American 
SUI 
ISU 
UNI 
............................................................. 
Asian-American 
SUI 
ISU 
UNI 
................................. u .......................... 
Native-American 
SUI 
ISU 
UNI 
.......................................................... 
Hispanic-American 
SUI 
ISU 
UNI 
............................................................. 
White 
SUI 
ISU 
UNI 
............................................................. 
Regent Total 
SUI 
ISU 
UNI 
TABLE 1 
SIX-YEAR GRADUATION RATES 
FOR RACIAUETHNIC MINORITY STUDENTS 
FOR ENTERING CLASSES OF 1986-92 
1986 1987 1988 1989 1990 
% % % % % 
37.1 43.2 33.8 42.1 40.2 
26.3 20.4 37.8 37.0 37.6 
26.1 16.7 16.7 31.1 38.8 
............................... . .............................. ............................... . .............................. ............................... 
60.6 74.0 60.5 43.8 56.8 
65.8 62.3 58.9 59.7 50.0 
50.0 33.3 36.4 53.3 43.8 
............................... ............................... . ............... -............ ............................... ............................... 
50.0 77.8 57.1 57.1 40.0 
50.0 0.0 50.0 57.1 0.0 
0.0 0.0 0.0 0.0 50.0 
............................... ............................... ............................... ooooOooOOOOOOIOOoooooouooooooo ............................... 
46.9 62.5 48.6 55.1 55.6 
43.2 53.6 46.7 54.5 35.7 
42.9 66.7 40.0 41.7 75.0 
............................... ............................... ............................... ............................... ............................... 
60.9 63.0 63.0 62.4 64.5 
64.8 64.5 65.2 63.6 62.0 
60.4 62.3 62.2 63.2 60.1 
............................... ............................... ............................... ................................ ............................... 
59.9 62.8 61.7 61.0 62.7 
62.9 62.8 63.6 61.6 60.0 
59.8 61.2 60.4 61.9 59.4 
dglh:/aa/grad-ret/table1.xls 
1991 1992 
% % 
33.8 41.2 
36.1 27.3 
34.9 40.0 
. .............................. . ............................... 
55.0 62.4 
50.0 56.4 
73.7 64.3 
................................ .................... -.......... 
83.3 85.7 
14.3 40.0 
40.0 25.0 
. .............................. unun•••••••••••••••ttoonooo 
54.1 54.4 
40.4 36.5 
35.7 40.0 
. .............................. ................................ 
63.6 65.1 
61.7 62.7 
61.2 63.2 
. .............................. . ............................... 
62.0 63.5 
60.1 61.1 
60.4 62.2 
11/9/9809:28 AM 
TABLE2 
RETENTION RATES AFTER 1 YEAR FOR RACIAUETHNIC MINORITY STUDENTS 
FOR ENTERING CLASSES OF 1986-97 
1986 1987 . 1988 1989 1990 1991 1992 1993 1994 1995 1996 
% % % % % % % % % % % 
African-American 
SUI 70.1 77.5 70.0 77.6 70.5 73.5 80.0 77.1 84.6 73.3 82.3 
ISU 61.7 62.0 71.9 64.1 81.7 85.2 69.1 69.1 71.1 79.0 68.4 
UNI 52.2 62.5 75.0 64.4 65.3 72.1 62.9 63.6 60.0 65.5 67.9 
.......... u ............................................ ooonunonuoooouooo ...................... ...................... ...................... ...................... ...................... . ..................... ....................... . ..................... . ..................... ...................... 
Asian-American 
SUI 84.8 94.5 88.4 85.4 89.8 81.7 86.2 85.2 81.3 83.2 79.7 
ISU 86.8 83.6 80.4 86.1 82.8 71.6 78.7 80.8 88.0 90.6 82.9 
UNI 83.3 66.7 54.5 66.7 87.5 89.5 85.7 61.5 67.7 78.9 72.0 
......................................................... ....................... ............. u ........ ...................... ...................... ...................... ...................... ...................... ...................... ...................... ......... -............ ......................... 
Native-American 
SUI 86.4 77.8 100.0 85.7 80.0 83.3 85.7 92.3 60.0 91.7 90.9 
ISU 100.0 0.0 100.0 100.0 60.0 57.1 60.0 57.1 71.4 87.5 64.3 
UNI 0.00 0.0 25.0 0.0 50.0 80.0 25.0 75.0 25.0 60.0 75.0 
........................................................ ....................... ....................... 
·-··················· 
. ..................... ...................... ooooouoooououonooo ...................... ...................... . ...................... ...................... . ...................... 
Hispanic-American 
SUI 81.2 90.0 78.4 83.7 82.2 67.6 73.7 70.0 84.7 77.8 80.6 
ISU 84.1 78.6 86.7 80.0 82.1 76.9 67.3 75.0 78.2 68.9 75.0 
UNI 57.1 100.0 60.0 66.7 87.5 78.6 80.0 73.3 45.5 68.2 92.9 
........................................................ ........................ ...................... ...................... _ .................... ...................... ....................... ...................... uoooooooooooooooooon ...................... ....................... ........................ 
White 
SUI 83.7 85.5 84.8 82.8 84.8 85.4 85.3 83.7 83.9 83.1 83.7 
ISU 83.6 83.9 85.0 84.3 81.9 82.1 82.7 82.2 81.8 81.4 83.3 
UNI 78.7 82.7 80.5 82.6 82.8 81.9 82.0 81.2 81.8 82.4 82.1 
···-····-· .......................... -.................. ....................... oooooooooooooooooowooo ...................... ....................... ....................... ...................... ...................... ...................... . ..................... . ..................... ........................ 
Regent Total 
SUI 83.1 85.5 84.0 82.4 84.0 84.2 84.7 83.1 83.4 82.2 83.3 
ISU 82.7 83.1 84.2 83.2 81.6 81.4 81.8 81.1 81.5 81.5 82.8 
UNI 78.2 82.1 79.8 81.9 82.5 81.7 81.4 80.2 80.7 81.8 82.0 
1997 
% 
78.6 
79.5 
65.8 
. ...................... 
86.1 
89.9 
78.9 
........................ 
93.3 
54.5 
0.0 
....................... 
91.9 
80.4 
..... :19..:9 ..... 1 
84.4 
83.9 
83.1 
....................... 
84.6 
83.6 
82.4 
dglh.,_d ·ret/minority rates.xlsltable2 11/9t~d 3 AM , 
TABLE3 
RETENTION RATES AFTER 2 YEARS FOR RACIAUETHNIC MINORITY STUDENTS 
FOR ENTERING CLASSES OF 1986-96 
1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 
% % % % % % % % % % 
African-American 
SUI 66.0 56.8 62.5 66.4 57.1 57.4 61.2 68.6 72.5 67.3 
ISU 42.1 40.7 53.3 54.1 70.6 67.2 52.5 53.6 56.7 62.9 
UNI 39.1 41.7 50.0 62.2 59.2 58.1 48.6 54.5 50.0 55.2 
........................................................... ......................... .......................... ......................... .......................... ......................... .......................... .......................... .......................... ............................ ......................... 
Asian-American 
SUI 72.7 84.9 82.6 69.7 81.8 76.1 77.1 80.6 74.0 76.5 
ISU 81.6 72.1 73.2 76.4 75.9 73.0 73.4 69.9 77.3 76.6 
UNI 66.7 33.3 45.5 80.0 62.5 78.9 78.6 50.0 61.3 78.9 
......... -................. ,_ ................................... ... ,_ ................... ........................... .......................... ......................... ......................... ............................... ........................... .......................... ......................... ......................... 
Native-American 
SUI 72.7 88.9 85.7 71.4 80.0 66.7 85.7 76.9 40.0 83.3 
ISU 50.0 0.0 75.0 71.4 0.0 57.1 40.0 42.9 71.4 75.0 
UNI 0.00 0.0 25.0 0.0 50.0 40.0 25.0 75.0 0.0 60.0 
............. --····--·-···················· .. ······· 
........................... ......................... ......................... .......................... .......................... ............................. ......................... ............................ ......................... ......................... 
Hispanic-American 
SUI 62.5 85.0 59.5 73.5 73.3 51.4 70.2 55.0 73.6 63.9 
ISU 70.5 75.0 62.2 61.8 60.7 51.9 59.6 66.1 63.6 55.6 
UNI 42.9 100.0 50.0 50.0 87.5 64.3 46.7 60.0 36.4 59.1 
.............................................................. ........................... ........................... ......................... ........................... ......................... ........................... ......................... .......................... . ........................ .. ......................... 
White 
SUI 75.0 76.5 74.8 74.6 76.2 75.4 75.4 74.4 74.9 75.9 
ISU 70.8 74.8 75.4 74.6 72.3 72.4 73.1 72.3 72.2 73.8 
UNI 78.7 72.2 73.4 74.4 74.4 72.6 72.7 74.4 73.3 74.0 
-····--··-···············-····-·"'···········-··· ... 
............................ . ............................ ................................. ........................... .............................. .......................... .......................... ................. _ ........ ........................... ............. -............. 
Regent Total 
SUI 74.3 76.2 74.0 74.0 75.1 74.3 74.6 73.6 74.2 74.8 
ISU 73.2 73.4 74.3 73.2 71.7 71.5 72.1 70.8 71.8 73.3 
UNI 70.2 71.5 72.3 73.8 73.9 71.9 . 71.9 73.2 72.1 73.4 
1996 
% 
80.6 
54.7 
53.6 
........................... 
71.0 
70.7 
60.0 
............................ 
81.8 
50.0 
50.0 
.......................... 
66.7 
61.7 
78.6 
........................... 
76.3 
75.4 
75.1 
........................... 
75.7 
74.4 
74.6 
dglh:laa/enroL'grad-reVminority rates.xlsltable3 11/9/98@9:28 AM 
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Foreign Student Enrollments (Table 8) 
G.D.4 
Page9 
• Fall 1998 enrollments at Regent universities include 4,393 students from 130 
foreign nations and territories. These enrollments are 6.5% of Regent 
university enrollments. 
• Undergraduate enrollments of 1 ,639 foreign students are 3.1% of 
Regent undergraduates. 
• The 2,711 foreign students engaged in graduate studies are 22.2% of 
Regent graduate enrollments. 
• Foreign students in professional colleges number 43 and are 1.3% of 
professional school enrollments. 
• Within the foreign student population, 61.7% are graduate students, 37.3o/o-
are undergraduates, and 1% are professional students. 
• Foreign student enrollments in Fall1998 are n students fewer than Fall1997 
enrollments. 
• Nine nations and territories are represented by more than 100 students on the 
Regent university campuses. 
Age (Table 11) 
Nations with More than 100 Students 
Enrolled in Regent Universities 
Nation Students 
1. China 916 
2. South Korea 4n 
3. India 390 
4. Malaysia 259 
5. Indonesia 251 
6. Taiwan 245 
7. Japan 208 
8. Hong Kong 117 
9. Russia 109 
• The enrollment in Regent universities by students 25 years and older declined 
again in Fall1998. There are 1,014 fewer students (-5.7%) enrolled at 
Regent universities who are 25 years of age or older. 
G. D. 4 
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• Thirty-two per cent of students who are 25 years of age or older 
(5,398) are enrolled in undergraduate study. Eleven per cent (1 ,975) is 
enrolled in professional school study. Fifty-six per cent (9,507) is 
enrolled in graduate school study. 
• Students who are 25 years or older represent 25% of university enrollments. 
• They represent about 10.4% of undergraduates. 
• They represent 77.8% of graduate students. 
• They represent 60.5% of professional school students. 
Enrollments by Students Older Than 25 Years at Regent Universities: 
21,000 
18,000 
15,000 
12,000 
9,000 
6,000 
3,000 
0 
1992 
Gender (Table 22) 
1993 
Fall 1992 to Fall1998 
1994 1995 1H6 1997 1SI98 
• The percentage of women enrolled at Regent universities has increased to 
50.6%. There are 753 more women than men at Regent universities. 
• SUI enrolled 52.8% women, ISU enrolled 43.8% women, and UNI enrolled 
58.6% women. 
• Women comprise 51.1% of undergraduate enrollments, 49.8% of 
graduate enrollments, and 44.9% of professional student enrollments. 
• Enrollment by women has increased 3.0% from Fall 1988. There is a 
3.0% increase in the enrollment of women as undergraduates and a 
3.6% increase in the enrollment of women as graduate students. 
Enrollment of women in professional schools decreased by 0.3%. 
I 
\ . 
51 
·so 
G. D. 4 
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Percentage of Women Enrolled at Regent Universities: 
Fall 1988 to 1998 
~.6 
~ 50 
..,......,.;0!; c 4i ~7 B 
l48 ~48 40.1 48.1 48.1 
47 I"''"' 47.3 
46 
1i88 1N9 1890 1H1 1982 1H3 19M 1HS 1H6 1H7 1198 
Racial and Ethnic Minorities ITable 23) 
• Racial and ethnic minority enrollment has increased from 3,219 students 
(4.9% of all students) in Fall1988 to 4,901 students (7.2% of all students) in 
Fall 1998. This number exceeds the last peak which occurred in Fall 1996 by 
1 student. 
• The Fall 1998 enrollment is 44 students more than in Fall 1997 and 
represents a 0.9% increase in students from racial and ethnic 
minorities on Regent campuses. 
• SUI experienced a net gain of 22 students. ISU experienced a net 
gain of 9 students and UNI experienced a net gain of 13 ethnic and 
racial minority students. 
• Regent goals established under the strategic planning effort to increase the 
number of minority students on campus to 8.5% were exceeded at SUI with a 
9.3% increase. ISU's 6.6% increase and UNI's increase of 4.0% fell short of 
the 8.5% goal. 
• > 
' 
G. D. 4 
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Minority Enrollments in Regent Universities 
Fall 1988 to Fall1998 
~ T----------------------------------------, 
4550 
3900 
3250 
2&X) 
1950 
1~ 
650 
0 +---~~--~---+--~--~--~--+---~~--~ 
• Across institutions, minority enrollments increased in the Asian-American, 
Native American, and Hispanic-American categories. A decline occurred in 
the number of African Americans enrolled in Fall 1998. 
• At SUI, there were decreases in the number of African-American students 
(-21) and Asian-American students (-24). There were increases in the 
number of Native American students ( + 12) and Hispanic-American students 
(+55). 
• At ISU, there were decreases in the number of African-American students 
(-19), Native American students (-5), and Hispanic-American students (-5). 
There was an increase in the number of Asian-American students (+38). 
• At UN I, there were decreases in the number of Asian-American students 
(-10), Native American students (-2), and Hispanic-American students (-2). 
There was an increase in the number of African-American students (+27). 
• At Iowa School for the Deaf, minority enrollment totals sixteen - two students 
are African-American, four are Asian-American, eight are Hispanic-American, 
and two are Native American. This number represents 6.5% of the student 
population. 
Disabilities (Tables 9A & 98) 
G. D. 4 
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• Within Regent universities, 1 ,292 individuals identified themselves as having 
a disability in Fall 1998. Many students with disabilities choose not to identify 
themselves as possessing a disability. 
• The largest group of students with disabilities is the group classified as having 
learning disabilities. There are 291 students who report having an attention 
deficit disorder and 323 students with other learning disabilities. 
• Another large group of students with disabilities includes 258 students with 
health disabilities that may impede students' abilities to learn. Included in this 
category are students with debilitating allergies, endocrinE~ or metabolic 
disorders, heart, blood, circulatory, respiratory, and digestive disorders, and 
acquired brain injuries. 
• There are 142 students reporting psychiatric disabilities that may affect 
learning. Included here are a variety of psychotic and neurotic disorders and 
serious substance abuse. 
• There are 147 students with permanent mobility impairment at Regent 
universities. These students typically use assistive devices to enhance their 
mobility. 
• There are 131 students who have vision, hearing, and/or speech disabilities. 
• In order to assist students with disabilities, Regent universities are providing 
some of the following services and accommodations during Fall1998: 
readers for students (363), scribes (107), priority registration (854), course 
substitution (120), and testing accommodations (1 ,655). 
• All 38 students enrolled on-campus at the Iowa Braille and Sight Saving 
School have a vision disability. Twenty students are totally blind and 18 are 
visually impaired.· In addition to having a visual impairment, one student is 
totally deaf and eight students are acoustically impaired. There are 1 0 
students who require wheelchairs or otJ:ler assistive devices for mobility. 
• All 145 students enrolled on-campus at the Iowa School for the Deaf are 
totally deaf. Two students require an assistive device for mobility and three 
students are visually impaired. The .1 02 students enrolled in off-campus 
programs are not totally deaf, but are acoustically impaired. 
Projections (Tables 17-20) 
G. D. 4 
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• Enrollment at Regent universities is projected to increase to 70,133 students 
by Fall 2004. Enrollments are then projected to decline through Fall 2008 . 
. . • Total enrollment in Fall 2008 is projected to be 2.0% higher than 'in Fall 
1998. 
• Undergraduate enrollments are projected to have a net increase of 1. 7% 
during the next decade. 
• Lower division resident undergraduate enrollments are projected to 
increase by 3.2% by Fall 2002 as compared to the number of high 
school senior enrollments which are projected to decrease by 0.6% 
during the same time period. 
Projected Enrollments at Regent Universities 
Fall1998 (Actual) to 2008 
70,500 -y----------------
69,915 70,055 70,133 
70,000 .J------------
70,030 ==_] 
69,500 +-----
69,000 +-------
69,599 Ct1
1
GG ~ 
69,188 . 
68,500 +---
68,000 
67,500 
67,000 
66,500 
66,000 
68,995 
1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 
• By Fall 2008, resident undergraduate enrollment is projected to have a net 
increase by 1 .6% and nonresident undergraduate enrollment is projected to 
have a net increase by 2.3%. 
G. D. 4 
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• Enrollments in masters degree programs are projected to increase by 4.2%. 
Enrollment of resident students is projected to increase by 4.2% while 
enrollment of nonresident students is expected to increase by 4.0%. 
• Students enrolled in the advanced degree programs are projected to increase 
by 3.9%. Enrollment of resident students is projected to increase by 4.1% 
while enrollment of nonresident students is expected to increase by 3.8%. 
• Professional school enrollments will decline from 3,266 to 3,232 (-1.0%) 
between Fall1998 and Fall2008. 
University of Iowa 
• Fall1999 enrollment is projected to show an increase of 478 students from 
Fall1998. This represents a 1.7% increase. 
• SUI undergraduate enrollments are projected to peak in 2003 with a high 
of 20,238. From 2003 until2008, undergraduate enrollments will decline 
by 70 students. The net increase in undergraduate students between Fall 
1998 and Fall2008 is 831 (+4.3%). 
• Masters degree enrollments are projected to increase by 167 students 
(+4.0%) during the next ten years. 
• Advanced degree enrollments are projected to increase by 95 students 
(+4.0%) between Fall1998 and Fall2008. 
• Professional school enrollments are expected to decline by 42 students(-
1.5%) during the next ten years. 
G.D.4 
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• Undergraduate enrollments are projected to peak in 2002 at 22,033 and then 
decline until 2008. Between Fall 1998 and Fall 2008, ISU is projected a net 
increase of 121 students (+0.6%). 
• Veterinary Medicine enrollments are projected to increase to 397 students by 
next fall and then to increase slightly to 400 students by Fall 2000 and remain 
there until 2008. The resident and nonresident mix is expected to remain 
fairly constant at 253 and 147, respectively. 
• Enrollment in masters programs is expected to peak at 1 ,912 in 2004 and 
then decline to 1,902 by 2008. The net increase between Fall 1998 and Fall 
2008 is projected to be 63 students (+3.4%). Enrollment in advanced 
graduate programs is projected to increase from 2,319 in Fall 1998 to 2,398 in 
Fall2008. This represents an increase of 79 students (+3.4%). 
University of Northam Iowa 
• Enrollment growth at the University of Northern Iowa is projected to occur 
through Fall 2004 at 13,653 students. Enrollments are then projected to 
decline to 13,383 students in Fall 2008. This represents an increase of 54 
students (+0.4%). 
University of Northern Iowa Enrollment Projections: 
Fall1998 (Actual) to 2008 
14,000,...---------------------
13,623 13,641 
13,000 
1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 
• Undergraduate enrollment is projected to peak in 2004 at 12,011. From 2004 
until2008, undergraduate enrollment is projected to decline to 11,723. 
Between Fall1998 and Fall2008, a net decrease of 41 students (-0.3%) is 
projected. 
• Masters level enrollments are projected to peak in 2008 at 1 ,224. This 
represents an increase of 70 students (+6.1 %) from Fall1998. 
'. 
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• Advanced graduate degree enrollment is projected to peak at 436 in 2008. 
This represents an increase of 25 students (+6.1%) from Fall1998. 
Special Schools 
• As referral agencies of the state, the special schools do not recruit students. 
• Any projection beyond five years is not based on population birth rates, but on 
an historical view of enrollments. 
• Projections for the special schools are provided in two areas: (1) on-campus 
enrollment and (2) services to students, schools, and families throughout the 
state. 
• Iowa Braille and Sight Saving School projects that on-campus enrollment will 
grow from its present 38 students to 43 students by Fall 2008, which is a gain 
of 5 students. 
• Off-campus services at IBSSS are expected to increase from 213 in Fall1998 
to 265 in Fall2008. This represents an increase of 52 students (+24.4%) 
during the ten-year period. 
• Iowa School for the Deaf projects that on-campus enrollment will decrease 
from 145 to 104 students (-28.3%) by Fall2008. 
• Off-campus services at ISO are projected to decrease by 5 students (-4.9%) 
from 102 to 97 by Fall 1998. 
Price lab School 
• Enrollment at the Price lab School in Fall1998 is 554 students, which 
represents a decrease of 6 students from the previous school year. 
• Enrollment in early childhood classes and pre-kindergarten classes is 
24, a decrease of 6 students from last year. 
• Elementary enrollments totaled 224 students in grade kindergarten to 
sixth grade. Enrollments increased by 11 students from the previous 
academic year. 
• Secondary enrollment (grades seven through twelve) totaled 306 
students, a decrease of 11 students from last fall. 
G. D. 4 
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• Enrollment by gender includes 296 males and 258 females in Fall 1998. This 
is a decrease of two male students from the previous fall and a decrease of 4 
female students. 
• The early childhood and pre-kindergarten programs enrolled 14 boys 
and 1 0 girls. Girls' enrollments declined by 2 students from last fall 
while boys' enrollment declined by 4 students. 
• In the elementary school, there were 125 boys and 99 girls in the Fall 
1997 enrollment. Boys' enrollments increased by 9 students while 
girls' enrollments increased by 2 students. 
• At the secondary level, the enrollment of young women totaled 149 
students compared to 157 young men. Enrollment of young women 
decreased by 4 students while young men decreased by 7 students. 
Enrollments by Gender and Percent of Instructional Level 
Price Lab School In Fall 1997 and 1998 
1997 1998 
Male Female Male Female 
Pre-K 18 12 14 10 
60% 40% 58.3% 41.7% 
K-6 116 97 125 99 
54.5% 45.5 55.8% 44.2% 
7-12 164 153 157 149 
51.7% 48.3% 51.3% 48.7% 
Total 298 262 296 258 
53.2% 46.8% 53.4% 46.6% 
• Minority student enrollments are 18.1% of the enrollments at Price Lab 
School in Fall1998. Last year, minority students were 17.0% of enrollments. 
• There are 67 African-American students (12.1% of total enrollment) 
enrolled at the three instructional levels of the school. This is an increase 
of three students from Fall 1997 enrollments. 
• Asian-Americans totaled 21 students (3.8% of total enrollment) in the Fall 
1998 enrollment which represents no change from Fall1997. 
'. 
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• There are 8 Hispanic-American students (1.4%) and 4 Native-
American students (0.7%) enrolled in Fall1998. This represents an 
increase of 1 student in each minority group. 
Enrollment by Instructional Levels of Racial/Ethnic Minority Students 
Fall1998 
Pre-K K-6 7-12 Total 
African-American 3 30 34 67 
Native American 0 3 5 8 
Asian-American 0 10 11 21 
Hispanic-American 0 3 1 4 
Total 3 46 51 100 
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COMPARATIVE ENROLLMENT REPORT:JlW 
GRADUATE ENROLLMENT 
College of Business Administration 
College of Education 
lege of Humanities and Fine Arts 
lege of Natural Sciences 
"'-'L"'""LJ.., of Social and Behavioral Sciences 
C:::n .. ,..ifi,. Col 
GRAND TOTAL 
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235 
176 
129 
126 
,327 
270 
216 
218 
50 
137 
72 
67 
57 
116 
358 
288 
224 
217 
168 
161 
117 
135 
37 
363 
207 
51 
48 
249 
7,665 
593 
464 
353 
343 
495 
431 
333 
353 
261 
204 
281 
580 
294 
87 
500 
279 
118 
105 
3S5 
227 
174 
113 
121 
347 
293 
197 
215 
103 
76 
90 
214 
152 
61 
156 
78 
65 
52 
80 
365 
289 
215 
242 
192 
143 
104 
132 
130 
107 
175 
360 
144 
32 
443 
235 
41 
39 
283 
713 
711 
575 
639 
592 
463 
328 
363 
539 
436 
301 
347 
233 
183 
265 
574 
296 
93 
599 
313 
106 
91 
363 
11/619807:29 AM 
TABLE4 
ENROLLMENT BY PROGRAM: .IW1 
FALL 1998 
4 2 
189 86 
15 8 
169 153 322 
16 1 
276 213 489 
343 407 750 
154 165 319 
61 
33 9 42 
166 95 261 
30 21 51 
1 3 
25 2 27 
3 1 4 
12 6 18 
1 2 3 
TOTAL 1,454 1,184 2,638 61 
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9 
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3 
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TABLE4 
ENROLLMENT BY PROGRAM: .U.W 
FALL 1998 
Ur ....... !!!l' IJAtA~ 
l~n••~==~E Men """'' , .. ,, Total Men 
~~/_.': 
.. ~~· [Admin. & Supervision - Elem. Principal 
:'~i·f~~:-,..,.,, ~ ~ 
-
0 ~~ 
[Admin. & Supervision - Sec. "'"'"""'a' 0 16 
1 ~dmin. & Supeii'Visior Schoo• Bus. Mgmt. 0 
1
'""i .ncipalship 0 10 
lvommulu~o.auu' & 1 ra1n1ng Technology 0 10 
l=n•·--•=-nal Tecrulu•uyy 0 
-" 0 
Computer A .. ••:::. in Education 0 1 
l!=rt. nal Technology 0 11 
ICour.~alir•y 0 6 
l~tudent Pers. Serv.- Elem. Guid. & Coun. 0 1 
!School Counseling 0 6 
·~:~· 'u'""'"'"'"' Student"""''"""'"' 0 
,~.,ntal Health Cou •• .,.,m,~ 0 2 
!Educational -:::oy~o.IIUIU~Y 0 4 
Educational r:-.,y~-. .. uh,.,~y- School Psych. 0 2 
l!=n• nal r-::;y"nu•ugy ·Teaching 0 1 
!Library S"•ttn\;tt 0 1 
· --:hool Library Media Studies 0 2 
oalth Promotion - Ge•vmu•uyy 1 1 
Health Promotion - Women's Health 20 20 
Health Promotion - Wellness 39 70 109 
Health Promotion - General 2 16 18 
Health Education 3 15 18 5 
1vommunity Health Education 1 1 2 
IPny::m;ar Ed. • Scientific Basis of Phys. Ed. 0 
IPilysicaT Educ. Teaching/Coaching 0 
P1y:::.iCa• Education 1 1 
Physical Education 105 34 139 14 
Leisure Services • Aquatics 0 
--Leisure Services • Cultural Arts 0 
Leisure Services · Fitness 0 
·-· - ·~-- - - -- ---- --·-- ·-
Leisure Services • Programming 41 43 84 
1~is_':l~ Servi~e_s_ • q~td_s>.~r B~~./Education 0 
Leisure Services · Sports 0 
~~~ure Services -...!b~~~eutic Recreation 5 25 30 
Leisure Services 5 8 13 
~sur~?ervi~e~ _- 'f__5>_uth Agency Admin. 0 
Leisure Services- Youth/Hum. Serv. Adm. 0 3 
~~~ur~ _Services - f~~g!am_. _ 1 na!,I<OI IIICIIit 0 2 
Community Recreation 1 1 
Community Recreation - Youth Ayt:II\;Y Ad. 0 
TOTAL 540 1,901 2,441 156 
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-.:! r'"" 1 1•i;~.~ ... -5 1 5 
8 24 24 
0 0 
5 15 15 
5 15 fs 
0 0 
6 0 
1 1 
17 28 28 
41 47 47 
1 1 
21 27 27 
0 0 
7 9 9 
14 18 18 
15 17 17 
1 2 2 
2 3 3 
26 28 28 
0 1 
0 20 
0 109 
6 18 
29 34 52 
0 -2 
1 1 1 
0 0 
0 1 
10 24 163 
0 0 
0 0 
0 0 
0 84 
0 0 
0 0 
0 30 
0 13 
0 0 
10 13 13 
3 5 5 
0 1 
0 0 
443 599 3,040 
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n_g Eng. To Spea_ke_~ of Other 
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ENROLLMENT BY PROGRAM: .U.W 
FALL 1998 
4 
115 
161 
13 
0 
19 49 68 
62 1 
9 17 26 
27 28 55 
3 3 
2 2 
1 1 
0 
2 3 5 
2 
0 1 
1 
1 1 
6 85 91 
0 4 
0 1 
0 
21 22 43 
67 72 139 8 
1 1 2 1 
0 
14 21 35 4 
0 
0 1 
5 5 
86 90 176 
35 49 84 7 
11 10 21 
1 1 
91 205 296 11 
5 14 19 14 
0 
9 5 14 
1 1 
11 3 14 
0 
4 10 14 2 
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0 4 
0 115 
0 161 
0 13 
0 0 
0 68 
0 193 
0 26 
52 65 65 
0 55 
0 6 
0 2 
0 3 
0 1 
0 
0 5 
2 
. 1 2 2 
1 1 
0 1 
37 41 41 
9 1 
0 0 
2 5 48 
10 18 157 
1 3 
0 0 
6 10 45 
1 1 1 
1 1 
0 5 
0 176 
3 10 94 
0 21 
0 1 
33 340 
30 44 63 
0 0 
0 14 
0 1 
0 14 -
12 12 12 
8 10 24 
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TABLE4 
ENROLLMENT BY PROGRAM: .U.W 
FALL 1998 
'-Total 
0 0 0 
0 0 0 
0 0 
1 1 0 1 
1 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
1 3 4 0 4 
1 1 0 1 
0 0 0 
0 2 1 3 3 
2 18 20 2 15 17 37 
3 2 5 4 4 9 
5 2 7 0 7 
18 89 3 11 14 103 
632 1,106 2,051 
0 65 
0 50 
1 0 8 
1 67 0 67 
5 63 0 63 
1 1 2 0 2 
0 16 1 17 17 
0 0 0 
0 0 0 
1 1 0 1 
2 2 0 2 
5 5 0 5 
7 7 0 7 
15 3 18 0 18 
31 2 33 0 33 
6 6 0 6 
0 16 2 18 18 
0 0 0 
6 6 0 6 
10 1 11 0 11 
32 32 0 32 
0 1 7 8 8 
Mathematics 6 5 11 0 11 
1athematics - 0 0 0 
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TABLE4 
ENROLLMENT BY PROGRAM: .U.W 
FALL 1998 
u ........ y •• IIAtA~ 
1r.011 FGE . ~n .... VIIIVI Total Men 
- - ~ IM&tt1-~- Statistics & Actuarial Science 4 ~ ~ 
.•. 56 48 104 6 'I .. IGU lVI I IGU\rit 
,. .. ,au oau 1auo..o B 1 1 
,,\.1au•a•••au""' A 10 4 14 
IYIGII lVI IIGII\rit c 6 5 11 
1Computer Science 66 7 73 
.vomputer ...... ,a, ...... 132 34 166 
9<>mputer Science Education 0 4 
Computer &'"' '"" 0 5 
Ge>mp~ter Information S'y;;on:n•iS 44 10 54 
e... .......... -Cytotechnology 0 
~'""""-Medical Tav ........... ~,. 3 3 
~~crence - Physical Therapy 13 20 33 
·~. 8 13 21 1 ~'"'""" :s~.. .. , .. '"'" Education 0 5 
s .... I:JI 1'-C - EnvironmentaVConserv. Educ. 4 4 
Junior High School ......... ,, ... .,. 8 4 12 
All Sciences 14 6 20 
~. Ed. For 1::1. ~-... 
............... ~:~ ........ , "'"' ·-·'I ........ U\.11;:) 0 
t:- ntal"" .no __ ... __ ,, 
"f" vo "' n:n "'"''a',,..,.,. I "'"''"'v'~'l 0 5 
Jogy 13 22 35 
!Biology Biological Resources 19 10 29 
IBiology Plan X Enviommental 2 2 
lc;_._ ... , 24 34 58 ,_,.,,.,':1.1 
Biology- Ehvuv""'"'ntal 19 14 33 
[Biology - Biomedical 97 127 224 
Biology 0 3 
iE!iQ_I()Q}' 4 6 10 
Biology 25 27 52 
B.~ol~gy 0 2 
Biology- Plan x:-----····- -- 7 1 8 
B_i_~logy - Plan _'! _. 39 19 58 
.. -- · - --Biotechnology 6 16 22 
Natural History Interpretation 8 6 14 
C-hemistry - Biochemistry -- 8 6 14 
Cbemistry • Environmental Chemistry 3 2 5 
Che1 - - -mistry 0 
Chemistry - Marketing 5 6 11 
.Chemistry - -- ----- - 20 10 30 
qh.emistry 23 21 44 1 
Geology - Environrriental E-mphasis 2 2 
Earth Science 14 7 21 1-:=--- ---
Geology 2 2 
l<.1_~ology 6 4 10 
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G~tfmatac: Grand 
uu. Total Total I'O'VI!I_~ 
-
~ _,. 
2 8 112 
0 1 
0 14 
0 11 
0 73 
0 166 
3 7 7 
8 13 13 
0 54 
0 0 
0 3 
0 33 
1 22 
6 11 11 
0 4 
0 12 
0 2() 
0 0 
4 9 9 
0 35 
0 29 
0 2 
0 58 
0 33 
0 224 
2 5 5 
0 10 
0 52 
1 3 3 
0 8 
0 58 
0 22 
0 14 
0 14 
0 5 
0 0 
0 11 
0 30 
5 6 50 
0 2 
0 21 
0 2 
0 10 
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ENROLLMENT BY PROGRAM: U,W 
FALL 1998 
8 5 
10 1 11 
6 6 
0 
1 1 
1,052 571 1,623 65 
1 
1 59 
1 28 29 
0 
91 291 382 . 8 
1 1 
24 187 211 
87 41 128 
0 
1 1 
0 
1 2 3 
2 2 
1 1 2 
Communication 1 1 
blic Admin. • Public ublic Serv. 1 1 
Pub-:-Admin·.-. International Public Policy 0 
Public Administration 14 12 26 
olitical Science 60 38 98 5 
eublic P~!~cy ----· 0 11 
History 174 81 255 9 
1 1 
23 6 29 12 
• Environmental 11 4 15 
32 37 69 7 
156 111 267 
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0 0 
0 0 
0 13 
0 11 
0 6 
0 0 
0 1 
41 106 1,729 
0 0 
1 
0 60 
0 
0 29 
0 
0 0 
22 404 
0 1 
0 211 
0 128 
0 0 
0 1 
0 0 
0 3 
0 2 
0 2 
0 1 
0 1 
0 0 
0 26 
5 10 108 
8 19 19 
2 11 266 
0 1 
3 15 44 
0 15 
7 14 83 
0 267 
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ENROLLMENT BY PROGRAM: U,W 
FALL 1998 
6 9 
152 318 
1 14 
6 12 
3 8 
Studies 0 
2 2 
53 124 1n 
265 441 706 1 
128 119 247 
24 25 49 
638 923 1,561 80 
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0 318 
0 14 
0 12 
0 8 
0 0 
0 2 
0 1n 
1 707 
0 247 
0 49 
283 363 1,924 
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Count 
Kenya 
Korea, So. 
Kyrgyzstan 
Kuwait 
Madagascar 
Malaysia 
Mexico 
Morocco 
Niger 
N' ria 
Norway 
Pakistan 
Palestine 
Peru 
PhiUipines 
Poland 
Romania 
Russia 
Rwanda 
Saudia Arabia 
Singapore 
Taiwan 
Tanzania 
Thailand 
Trinidad!Tob. 
Ukraine 
U. Kin dom 
Venezuela 
Zimbabwe 
.... ~ ,.~~ ·'&"'• ;J-. . 
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u G u G u G u G 
1 
2 1 4 1 1 1 
--- -
1 
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- - -
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1 
2 
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1 6 
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1 1 
1 3 1 1 1 
1 1 
1 1 
1 
1 
1 
1 
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UNAFFIL. TOTAL RAND 
u G u G TOTAL 
0 1 0 
5 10 8 18 
3 0 4 
0 1 1 
0 1 0 
1 5 2 7 
1 1 1 2 
0 1 1 
1 0 1 0 
1 1 2 
2 0 2 
2 0 2 
0 1 0 
3 1 3 2 5 
1 0 1 
1 1 1 2 
0 1 1 
22 30 20 50 
1 2 0 2 
10 11 6 17 
1 0 1 
2 5 1 6 
1 0 1 
1 1 0 1 
2 6 8 
2 2 2 4 
0 3 0 
1 1 2 
1 1 2 1 3 
1 3 0 3 
0 1 1 
0 1 1 
-~-r•~ -- ~ ,"";~ 
- . ~ ........ ~'.:: . ~ . .• iC~ ... ·~)~ ~1116~ ...;--..,.,._, ____ -·~s. mt4 ~ ' 1 a1_o~· 
11/619P ..,,J AM 
BUSINESS 
Country u G 
Africa, So. W. 
Azerbaijan 
Algeria 
Austria 
Bangladesh 
Belarus 1 
Bolivia 
Botswana 
Brazil 
Canada 
Chile 
China 2 2 
Colombia 
Croatia 
Denmark 1 
Egypt 
Estonia 
France 3 
Georgia 
Ghana 
Germany 
GermanyW. 
Haiti 1 
Hong Kong 1 0 
Honduras 
Hungary 2 
India 1 
Indonesia 
Iran 
Israel 
Japan 1 
Kazakstan 1 1 
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EDUCATION HUM & FA NAT SCIENCE SOC I 
u G u G u G u G 
1 
1 
2 
1 
1 
1 1 1 
2 1 
1 2 1 
7 1 2 
1 
1 
1 
1 5 
1 
3 
1 1 
1 
1 1 
1 
1 2 1 1 
1 1 
1 1 
1 
3 6 2 9 3 3 
1 
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UNAFFIL TOTAL GRAND 
u G u G TOTAL 
0 1 1 
1 0 1 
1 1 0 1 
10 10 0 10 
2 0 2 
2 0 2 
1 0 1 
1 0 1 1 
2 1 3 
1 2 3 
0 4 4 
1 2 3 14 17 
1 1 1 2 
1 1 0 1 
9 10 0 10 
0 1 1 
1 0 1 
2 3 8 11 
0 1 0 
0 3 3 
0 2 0 
0 1 1 
. o 1 0 
1 3 1 4 
1 1 0 2 
2 1 3 
1 5 6 
1 1 2 
1 1 2 
0 1 1 
---35 44 18 62 
1 3 1 4 
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TABLE SA 
STUDENTS STUDYING AT OTHER INSTITUTIONS AND EXCHANGE 
PROGRAMS: lWJ. 
FALL 1998 
Year-long Programs Semester-lona Proorams 
Institution Number of Number of 
!(Location) Students Institution (Location) Students 
American College in London, England 1 
Colima Campus of the lnstituto Tecnologico y de 
Estudios Superiores de Monterrey (ITESM) Mexico 9 
Ecole Superieure De Commerce De Rennes, France 3 
Hawkeye Community College, Waterloo 11 
Johnson County Comm Coli, Kansas 1 
Marshalltown Comm Coli, Marshalltown 1 
Miami University of Ohio 1 
NIACC, Mason City 1 
Northeast lA Comm. College, Calmar 2 
Universidad de Oviedo, Oviedo, Spain 3 
Universite Catholique de L'Queste Angers, France 2 
University of Aalborg, Denmark 1 
University of Klagenfurt, Austria 3 
University of Minnesota 1 
University of Tarapaca, Arica, Chile 2 
University of Wales, Swansea 10 
NATIONAL STUDENT EXCHANGE: 
University of New Mexico, Albuquerque 1 
New Mexico State University, Las Cruces 2 
Winthrop University, Rock Hill, SC 2 
University of South Carolina, Columbia 5 
University of Texas-Sari Antonio 1 
University of Montana, Missoula 1 
Boise State University 1 
University of Memphis 1 
Mesa State College 1 
Murray State University, Kentucky 1 
University of NC-Wilmington 1 
University of Wisconsin-Whitewater 1 
University of Delaware 1 
University of Georgia 1 
University of Hawaii-Manoa 1 
University of Massachusetts-Amherst 1 
Oregon State University, Corvallis 1 
Univesity of Puerto Rico, Rio Piedras 1 
University of Virgin Islands 1 
Virginia Tech, Blacksburg 1 
Total ''-'· 0 ~~'-' ~ ·.• , -, , ·;; F . •.:-:=:: J' :. .. ~' .~.~ :; ,t . ~. ' ,, '~~,..:~f;,~~~~~·T.otal Jf"i· ·~irn:'.~~b 
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TABLE9A 
STUDENTS WITH DISABILITIES: FALL 1998 
1997 1998 
Category Sub-Category SUI ISU* UNI Total SUI ISU** UNI Total 
Vision, Hearing, and Speech Disabilities 
Visual Disabilities 
Blind 9 2 2 13 9 2 1 12 
Low Vision 9 15 9 33 4 17 4 25 
Hearing Disabilities -- --- - ---------------
Deaf 8 11 2 21 7 13 3 23 
Hard of Hearing 30 19 16 65 36 18 11 65 
Deaf-Blind 0 1 0 1 0 1 0 1 
Speech Disabilities 3 1 0 4 3 2 0 5 
Total 59 49 29 137 59 53 19 131 
iftC.biiiiilli~tiuii1i!s------------------------------------------------------
---------- ----------
-----------1---------- ----------- r--------- ----------- ----------
Wheelchair Users 17 11 11 39 12 18 6 36 
Canes, Braces, and Crutches 11 11 3 25 30 13 2 45 
Other Assistive Devices 0 9 5 14 15 11 2 28 
No Assistive Devices 41 17 31 89 2 10 26 38 
Total 69 48 50 167 59 52 36 147 tieiiiih-[)l!l&tifiiih!s _____________________________________________________ 
-------- --------- -------- 1----------- ------- ------- --------- -----------
Allergic, Endocrine, and Metabolic 43 19 17 79 36 10 10 56 
Blood, Cardiac, and Circulatory 7 7 7 21 1 11 3 15 
Respriatory Disabilities 1 10 10 21 0 6 8 14 
Digestive Disabilities 9 0 2 11 9 0 1 10 
Acquired Brain Injury 28 12 5 45 32 16 4 52 
Other Health Conditions 21 16 41 78 32 48 31 111 
Total 109 64 82 255 110 91 57 258 
l'a,fciaiiiiirfC:-i>iii&t.liiihta------------------------------------------------ ---------- --------- 1-----------1------------ ----------- ------------ -------- ------
Psychotic Disabilities 72 1 1 74 59 10 4 73 
Neurotic Disabilities 37 1 34 72 32 1 16 49 
Substance Abuse 
Alcohol Related 4 1 5 10 1 0 3 4 
Other Drug Related 0 1 2 3 0 0 0 0 
Other Psychiatric 5 11 3 19 0 13 3 16 
Total 118 15 45 178 92 24 26 142 
LAt.rni~-[)l~tii!Hi~ii----------------------------------------------- --------- -------
----------
--------
...,, ______ 
---------
-
Attention Deficit Disorder 218 54 8 280 192 82 17 291 
Learning Disabilities 259 104 30 393 211 80 32 323 
Total 477 158 38 673 403 162 49 614 
GRAND TOTAL 832 334 244 1,410 723 382 187 . 292 
__. 
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TABLE9B 
SERVICES AND ACCOMMODATIONS 
(NUMBER OF STUDENTS/SERVED) 
FALL 1998 
1997 
SUI ISU UNI Total 
Readers for students (texts and tests) 381 4 385 
Books on tape 206 16 222 
Braille texts and tests 12 12 
Notetakers (including carbon-less paper) 289 16 305 
Scribes (exam situations) 11 2 13 
Tape recorders for lectures 352 10 362 
Stano captioning/real-time captioning 5 5 
Sign interpreters 7 2 9 
Sub-total 
...... !.~~~ ..... 50 -.... ~.~H-... ............................................................................. u ...................... ...... . . ............................ . ..................... 
·-··················-·· 
......................... 
Priority registration 832 45 877 
Course substitution 101 6 107 
Testing accommodations 
Special location 35 35 
Extended time 372 2 374 
Alternative test fonnats 660 660 
(e.g., oral, different format, alternative mastery 251 
demonstrations, etc.) 
Word processors/typewriters 6 6 
Other 3 3 
Other accommodations 733 733 
Sub-total 
...... ~!~!L_ 97 3046 ....................................................................................................... _ .. __ ...... _ ..... -........... -.... _ .......... 
····--·-·-·-· ·--·--
-·:!:--.. 
!QWitBUR!~~~~m-Giiii(;~oWb~~~5 ""'"Uii! 
- -
if'AB~ -::'il~-. :--
.l..: -. , .. "\F.r:. ~~ "'~~- ,....=".t.."'- -i~- -~ .... __,~:..,:.c-#-~r.- •... _ ....... >.-, .... ,~- · - ¥;,iL~~o --<..:~-~- . . -:\ 
-
. _. -· .,_,._~-
SUI 
234 
97 
4 
7 
342 
................. -... 
728 
112 
1,098 
132 
2070 
........ r_, .. _, ....... 
~1Jf.' 
( 
\ 
1998 
ISU UN I* 
18 11 
16 20 
28 32 
8 2 
16 11 
11 1 
6 2 
103 79 
·--·····-···· .... ········--··· ......... 
68 58 
8 
90 
160 46 
31 49 
1 
36 6 
2 
7 
387 175 !-........... --..... ··--·-·-" ............ 
:t~--- _.._ .... ~ 
l iiti~~::L :. ~ - r""'-~t; - . . ',!'lrf. ~-;,- ·.·•__L__h?~ 
Other accommodations = 1 single dorm room, 1 blue paper for tests and course syllabus, 1 lett~ to financial aid, 1 special chair, 1 computer 
accessibility, 1 toxic free area, 1 TIY 
> •• 
Total 
263 
36 
60 
107 
27 
16 
15 
524 
.......................... 
854 
120 
90 
206 
1,178 
1 
4 
174 
2 
7 
...... ~!~·-· 
'-'·'i3Yfl8 •" 1:~.,. 1 __ -~_w ·~· -: 
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TABLE13 
ADMISSION OF FRESHMEN WHO GRADUATED IN THE LOWER HALF 
OF THEIR GRADUAnNG CLASS BY RESIDENCE STATUS 
FALL 1998 
SUI ISU 
Res Non res Total Res Non res Total Res 
Number of applicants . 5,318 5,403 10,721 5,120 3,794 8,914 4,091 
Number of new 
freshmen enrolled 2,601 1,388 3,989 2,816 963 3,n9 1,925 
Number of lower 
half applicants 610 880 1,490 603 486 1,089 660 
% of total applicants 11.5% 16.3% 13.9% 11.8% 12.8% 12.2"/o 16.1% 
Number of lower half 
applicants admitted 292 365 657 308 205 513 230 
% of lower half of 
applicants admitted . 47.9% 41 .5% 44.1% 51.1% 42.2"/o 47.1% 34.8% 
Number of lower half 
admitted who enrolled 224 174 398 220 64 284 144 
% of lower half of 
applicants admitted 
who enrolled 76.7% 47.7"/o 60.6% 71 .4% 31.2% 55.4% 62.6% 
% of lower half 
applicants to total new 8.6% 12.5% 10.0% 7.8% 6.6% 7.5% 7.5% 
freshmen enrolled 
dg/h:/aa/enrovenrol981tables98(settwo ).xtsttabte13 
UNI Grand 
Non res Total Total 
388 4,479 24,114 
98 2,023 9,791 
94 754 3,333 
24.2% 16.8% 13.8% 
43 273 1443 
45.7% 36.2% 43.3% 
22 166 848 
51.2% 60.8% 58.8% 
22.4% 8.2"1o 8.7% 
11/619807:31 AM 
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TABLE14 
HIGH SCHOOL DECILE RANK OF ENTERING FRESHMEN BY RACEIETHNICITY: REGENTS TOTAL 
FALL 1998 
DECILE All FRESHMEN WHITE AFRICAN-AMERICAN NATIVE AMERICAN .ASIAN-AMERICAN ~ISPANJC..AMERICAN 
II % II o/o • % • % ' 
% I % 
First 2,104 21 .49% 1,607 22.97% 14 14.00% 1 23.00% 18 15.79% 18 20.45% 
Second 2,012 20.55% 1,434 20.50% 13 13.00% 5 27.78% 20 17.54% 15 17.05% 
Third 1,761 17.99% 1,262 18.04% 13 13.00% 2 11.11% 23 20.18% 16 18.18% 
Fourth 1,509 15.41% 1,061 15.17% 11 11.00% 2 11.11% 18 15.79% 13 14.n% 
Fifth 1,235 12.61% 837 11 .96% 12 12.00% 4 22.22% 18 15.79% 7 7.95% 
Sixth 573 5.85% 426 6.09% 14 14.00% 1 5.56% 6 5.26% 7 7.95% 
Seventh 197 2.01% 121 1.73% 7 7.00% 2 11.11% 3 2.63% 3 3.41% 
Eighth 73 0.75% 47 0.67% 5 5.00% 0 0.00% 0 0.00% 3 3.41% 
Ninth 8 0.08% 4 0.06% 0 0.00% 0 0.00% 0 0.00% 1 1.14% 
Tenth 2 0.02% 1 0.01% 1 1.00% 0 0.00% 0 0.00% 0 . 0.00% . 
I 
N/A 317 3.24% 196 2.80% 10 10.00% 1 5.56% 8 7.02% 5 5.68% 
TOTAL ENTERING 
JRESHtJIEN_ 9,791 100.00% 6,996 100.00% 100 1.02% 18 0.18% 114 1.16% 88 0.90% 
'8bles98{NIIwo).~14 
. . . 
t · •. :J1 NA 
.. 
. . 
TABLE14 
HIGH SCHOOL DECILE RANK OF ENTERING FRESHMEN BY RACEIETHNICITY: 1Lt:11 
FALL 1998 
ALL FRESHMEN WHITE AFRICAN·AMERICAN NATIVE·AMERICAN ASIAN·AMERICAN HISPANIC·AMERICAN 
DECILE # % # % # % # % # % I# % 
First 348 17.20% 336 17.70% 2 4.65% 1 16.67% 1 5.56% 1 6.25% 
. 
Second 425 21.01% 406 21.39% 4 9.30% 0 0.00% 3 16.67% 4 25.00% 
Third 372 18.39% 357 18.81% 4 9.30% 1 16.67% 3 16.67% 1 6.25% 
Fourth 324 16.02% 306 16.12% 8 18.60% 2 33.33% 3 16.67% 2 12.50% 
Fifth 295 14.58% 272 14.33% 9 20.93% 1 16.67% 4 22.22% 2 12.50% 
Sixth 105 5.19% 96 5.06% 3 6.98% 0 0.00% 3 16.67% 1 6.25% 
Seventh 48 2.37% 41 2.16% 6 13.95% 1 16.67% 0 0.00% 0 0.00% 
Eight 11 0.54% 7 0.37% 3 6.98% 0 0.00% 1 5.56% 0 0.00% 
Ninth 2 0.10% 2 0.11% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 
Tenth 0 0.00% 0 0.00% 0 0.00% 0 O.OOOk 0 0.00% 0 0.00% 
N/A 93 4.60% 75 3.95% 4 9.30% 0 0.00% 0 0.00% 5 31.25% 
TOTAL ENTERING 
FRESHMEN 2,023 100.00% 1,898 100.00% 43 2.13% 6 0.30% 18 0.89% 16 0.79~-~--
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YEAR 
1976 
19n 
1978 
1979 
1980 
1981 
1982 
1983 
1984 
1985 
1986 
1987 
1988 
1989 
1990 
1991 
1992 
1993 
1994 
1995 
1996 
1997 
!---· -· ·· 
1998 
. TABLE15 
ACT COMPOSITE SCORES FOR ENTERING FRESHMEN 
FALL 1976 TO 1998 
SUI ISU UNI NATIONAL 
MEAN MEDIAN MEAN MEDIAN MEAN MEDIAN MEAN 
23.0 24.1 23.9 25.1 21.2 21.0 18.3 
23.1 24.1 23.5 24.5 20.7 21.0 18.4 
22.9 24.0 23.8 24.9 20.6 21.0 18.5 
23.1 23.9 23.4 24.4 20.6 21.0 18.6 
23.1 23.3 23.4 24.3 20.5 21.0 18.5 
23.2 23.6 23.4 24.5 20.6 21.0 18.5 
23.4 23.6 23.5 24.5 20.6 21.0 18.4 
23.3 23.5 23.0 24.1 20.8 21.0 18.3 
23.4 23.9 23.1 24.1 21.0 21.0 18.5 
23.6 24.1 22.8 23.8 21.3 22.0 18.6 
23.7 24.1 23.0 23.9 22.1 22.8 18.8 
23.6 24.1 23.1 24.1 21.8 22.5 18.7 
23.7 24.2 23.2 24.2 21.8 22.6 18.8 
23.7 24.3 23.1 24.1 21.6 22.3 18.6 
Enhanced ACT Assessment 
24.1 24.4 24.5 25.2 23.1 23.4 20.6 
24.4 24.1 24.1 24.6 22.8 23.0 20.6 
24.4 24.1 24.0 24.4 22.9 23.2 20.6 
24.5 24.3 24.2 24.6 23.0 23.3 20.7 
24.4 24.0 24.2 24.7 23.1 23.3 20.8 
24.3 24.0 24.2 24.5 23.0 23.3 20.8 
24.5 24.4 24.4 24.7 23.2 23.4 20.9 
24.7 24.5 24.4 24.8 23.6 23.5 21.0 
24.7 24.5 24.5 24.8 " 23.3 23.5 21.0 
STATE 
MEAN 
20.6 
20.4 
20.4 
20.5 
20.3 
20.3 
20.2 
20.2 
20.3 
20.6 
20.3 
20.3 
20.1 
20.6 
21.8 
21.7 
21.6 
21.8 
21.9 
21.8 
21.9 
22.1 
22.1 
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Year 
1988* 
1989* 
1990 
1991 
1992 
1993 
1994 
1995 
1996 
1997 
1998 
Lower 
01 
TABLE16 
ACT COMPOSITE SCORES FOR NEW FRESHMAN STUDENTS 
EXPRESSED BY QUARTILE RANGE 
FALL 1988 TO 1998 
02+03 
(Lower to Upper Limits) (Lower to Upper Limits) 
SUI ISU UNI SUI ISU UNI 
6- 21.7 8-21.63 9-20.39 21.8-26.6 21.64- 27.14 20.40 - 26.02 
8-21.9 7-21.12 8-20.22 22.0-26.6 21.13-27.28 20.23 - 26.01 
9-22.5 13-21.53 12-21.05 22.6-27.3 21.54- 27.24 21.06 .. 26.15 
13-22.3 12-21.40 11 -20.86 22.4-27.4 21.41 -26.60 20.87 - 25.61 
14-22.3 13-21.27 15- 20.86 22.4-27.5 21.28. 26.68 20.87 - 25.68 
13-22.6 12-21.43 13-20.99 22.7-27.4 21.44 - 26.80 21.00 - 25.82 
13.22.3 12-21.38 14-21.08 22.4-27.2 21.39 • 26.95 21.09 • 25.87 
13-22.3 13-21.36 13-21.03 22.4-27.1 21.37- 26.81 21.04-25.75 
13-22.2 13-21.54 13-21.25 22.3. 27.1 21.55. 27.14 21.26 - 26.04 
14-22.1 12- 21.48 14-21.09 22.2-27.0 21.49 - 27.02 21.10. 26.03 
12.22.2 21.66- 27.21 
Upper 
Q4 
(Lower to Upper Limits) 
SUI ISU UNI 
26.7-34 27.15-35 26.03-34 
26.7-34 27.29-35 26.02-32 
27.4-34 27.25-35 26.16-35 
27.5-35 26.61-35 25.62. 33 
27.6-34 26.69-35 25.69-34 
27.5-35 26.81-36 25.83. 34 
27.3. 35 26.96. 35 25.88-34 
27.2-35 26.82. 36 25.76-35 
27.2. 35 27.15. 36 26.05. 33 
27.1. 35 27.03-36 26.04-35 
27.1-36 27.22. 36 26.15. 33 ~-_gj_.~§__ L_12 _:__g()._2 .. _ _gg.3 • 27_.()_ 
----- -- -----· ----
20~25 • 26.1_!_ 
- ------· --
• Aef -..tor YNf19871hrou(t11989 COIMII'IIId 10 'Em.nced' Aef norms. 
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\ 
Level 
I UNDERGRADUATE 
Hes1aem - Upper Division 
Resident - Upper Division 
UPPER DIVISION TOT 
Resident Total 
Non Resident Total 
UNDERGRADUATE TOT 
PROFESSIONAL 
Resident 
Non Resident 
PROFESSIONAL TOT. 
TABLE17 
TEN YEAR HEADCOUNT ENROLLMENT PROJECTIONS: REGENTS' TOTAL 
1999TO 2008 
ACTUAL 
1998 I 1999 
41,786 
11 '184 
52.970 
2000 
22,545 
5,166 
27.711 
~I!. 
2001 
19,798 
6,172 
25.970 
22,748 
5,209 
2'1.957 
4,902 
2,307 
7 
2002 
4,936 
2,321 
7 
2003 
19,737 
6,166 
2004 2005 
19,679 . 19,592 
6,151 6,130 
830 25.722 
5,023 
2,364 
7 
5,070 
2,383 
7 
2006 
19,297 
6,062 
25 
5,073 
2,384 
7 
dghl:/p' ,rol981tables98 (setlwo).xlsllable17-total 
2007 
5,051 
2,373 
7 
2008 
' . 
• 
19,180 
6,028 
5,050 
2,372 
7 
1116/' ·32 AM 
TAL_.:17 
TEN YEAR FALL HEADCOUNT ENROLLMENT PROJECTIONS: ,U,W 
1999TO 2008 
1998 I 1999 I 2000 I 2001 
Resident - Lower Division 
Non Resident - Lower Division 
LOWER DIVISION TOTAL 
- Upper Division 
4,698 
308 
5,006 
6,427 
331 
6,758 
338 
73 
411 
4,784 
313 
5,097 
6,317 
324 
6,641 
342 
74 
416 
dglh:/aa/enroVenrol981tables98(settwo ).xis/table 17 -unl 
4,829 
316 
5,145 
6,348 
326 
6,674 • 
961 
219 
1.180 
346 
75 
421 
4,866 
319 
5,185 
6,409 
329 
6,738 
969 
221 
1,190 
349 
75 
424 
2002 
4,876 
320 
5,196 
6,470 
332 
6,802 
976 
222 
1.198 
2003 
4,844 
317 
5,161 
6,512 
334 
6,846 
981 
224 
1,205 
351 . 353 
76 76 
427 429 
2004 
4,828 
316 
5,144 
6,532 
335 
6,867 
986 
225 
1.211 
354 
n 
431 
2005 
4,803 
315 
5,118 
6,513 
334 
6,847 
356 
77 
433 
2006 
4,702 
308 
5,010 
6,501 
333 
6,834 
357 
77 
434 
2007 
4,635 
304 
4,939 
6,477 
332 
6,809 
995 
227 
1 
358 
77 
435 
2008 
4,692 
308 
5 
6,395 
328 
6,723 
11,087 
636 
11.723 
997 
227 
1 
358 
78 
436 
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SUI Enrollment 
Projected Actual Difference 
Year Previous Fall 
1975 22,512 
1976 
........ ?.~!.].~Q ........ ... ?.?..~~~-~··· -747 ........................ 
1977 22,650 22,766 116 
1978 
........ ?.~!.!?.?.~ ........ ... ?.?..~~~Q .. -33 ........................... 
1979 23,205 23,349 144 
1980 
........ ?.~!.~~~ ........ ..?.?..t1.2Q .. ...... !.!~~ ...... 
1981 24,994 26,464 1,470 
1982 
....... ~~!.!.Q~ ....... ..?.~.!.1.~9 .. ...... ~.!.1~~-- .. 
·····-·-······ 1983 30,138 29,599 -539 
1984 
........ ~,-~Q?. ........ ... ?.~.l.~.?. .. -690 ......................... 
1985 29,270 29,651 381 
1986 
........ ?.~,g.?.?. ........ ... ?.~.!?.~ .. 432 ......................... 
1987 2a,n5 29,133 358 
1988 """'.?.~~!.~ ........ .. ?..~.!?.~Q ... 751 
·-·-·-· 
......................... 
1989 . . 29,044 28,884 -160 
1990 28,660 
.. ?.~.!~.~ .. -615 f-............................... ......................... 
1991 26,806 27,881 1,075 
1992 
.. _ ... ?.~,~~~ ........ .. .?.!.!~~~- 620 
··-····················· 1993 27,194 27,051 -143 
1994 27,084 
... ?.?..~?.~~ .. 215 ..................... -........... ···-·· ................. 
1995 26,902 27,597 695 
1996 
........ ?.?.!.~~-...... .. ?.?..~~?..! ... 29 
---· 
......................... 
1997 28,154 27,871 -283 
1998 ,_?1 !~.?.1 ___ 28,705 784 
.. --·--.. - .......... ---···· 1999 29,183 
2000 
-····--·-····-··-····· 
..................... .......................... 
2001 
2002 1-·--.. 
... -·····--··--··-···· 
..................... 
·····-·-········-· 2003 
2004 
.............. -.... , ... _ ....... 
-·-·---·-·· 
........................... 
2005 
2006 
TABLE17A 
ACCURACY OF PROJECTIONS 
ISU Enrollment 
% Difference Projected Actual Difference % Oiference 
Previous Fall 
20,560 21,205 645 3.14% 
-3.23% 
........ ?.?.,Q.?.L_ .. ... ?.~.!.~~.1 ... -190 -0.86% .............................. ........................... ........................ -..... 
0.51% 22,380 22,803 423 1.89% 
-0.14% 
....... ?.:~,.?99 ....... ... ~!.!?.~?. .. -148 -o.64% ............................. 
........ -.... ···--- ............. -.. --·-····· 
0.62% 23,470 23,486 16 0.07% 
6.54% 
.. - .. ~-~!.?..~~ ....... .. ?.:~~.?.~ .. 713 3.03% .............................. 
-·····-·-·····-·· 
.............................. 
5.88% 24,500 24,202 -298 -1.22% 
5.37% 
....... ~~!.?.~Q ....... ... ?.~!.~ .. 656 2.71% 
................. u .......... ....................... 
·······-···--· .. ··· .. 
-1.79% 25,200 26,020 820 3.25% 
-2.27% 
.. ..... ?!?.!.~.?.Q ....... . .. ?.~,-~?.~ ... -149 -0.56% ............................. 
····-··-·········-·· ·-···--···--··-····· 1.30% 26,325 26,529 204 o.no/o 
1.49% 
........ ~!?.!.~!?.~ ....... ...~!?.~~~-L -133 -0.50% .............................. 
·········-·-· .. ·· .. -··--·-·--···· 1.24% 25,885 25,707 -178 -0.69% 
2.64% 
........ ?.5 ·?.~~ ....... _?.~J.~~- 212 . 0.84% 
....... ·---···-······ .. ···· --.. ---~ ·-···-···-····-·--· 
-0.55% 25,226 25,489 263 1.04% 
-2.15% 
....... ~.~!.?..~~ ....... ... ?.~1.~~-- -260 -1.02% ............................. ,_ ............................. ........... - .................. 
4.01% 24,868 25,250 382 1.54% 
2.31% 
....... ?.:~,-~?.~ ....... . .. ?.~~.?.!?.:!. -110 -0.43% ............................. ........................... ................ - .... .-.. 
-0.53% 25,288 25,112 -176 -0.70% 
0.79% 
....... .?.~!.!.~.?. ....... ...?.~,.!.?.~ .. -384 -1.53% .............. -............. ......................... .............................. 
2.58% 24,593 24,431 -162 -0.66% 
0.10% 
........ ?.~!-~.?.9. ....... ... ?.~!.~~~ .. 449 1.84% .................. _ ........ . ........................... .............................. 
-1.01% 25,073 25,384 311 1.24% 
2.81% 
........ ?.~!-~?.~ ....... ... ?.~~-~~-- 160 0.63% ............................. 
··-··-··--····-·- ·-----.. ··--25,886 
............................. ................................ 
·············-····· 
.......................... 
··--····-···· .. ···· .. ··-
............................... 
···-··········· .. ········-
....................... ........................... ............... --··-··-
............................. 
··--·-----···-··-···· 
.. ........... __ 
---··- ---·--····-·-
da/h:Ja._ ;oi/AnrnfQA/fAhJA .. OAicu:ottwn\ vl .. ltAht..17o 
UNI Enrollment 
Projected Actual Difference % Difference 
Previous Fall 
9,287 
......... ~,.~!?,~---- .. J~J.~~~ .... 31 0.32o/o 
-······-·--·- -··-··--·----10,143 10,342 199 1.96% 
_, .... t~. ~?..~.--.. J.Q,455 -299 -2.78% 
-·-···-- ··-··-·-·-·-·-·--· 10,596 10,382 -214 -2.02% 
....... JQ.!41.?... ..... ...!1.!Q.?.Q.. 608 5.84% . ................. - .... . ............................. 
10,907 10,954 47 0.43% 
·-.... !Q.!?~~ .. -- ... !.Q.!P.~ .. 254 2.37% ........................ 
····-·-··---·-··· 10,784 11,204 420 3.89% 
___ ...!Q.!94~ ........ 
... !J.!.!.~L 215 1.96% 
............. ·-········ ····-··-· .. ····--·· .. -· 10,806 11,514 708 6.55% 
_ .. ..!.!.~~:~L._ ... !.!A~.?.!. .. 223 1.96% ......................... 
··-·····-·····-·--·· 11,500 11,431 -69 -0.60% 
___ ..11.!?.?..!.. ..... 11 472 201 1.78% 
--·'-···- ---·---· .. ···· ········---·· .... -· 11,371 11,837 466 4.10% 
__ ... !.!.!~~~L .... .. 1.?.r!?~ .. 699 5.85% - ................. _ . 
...... ·-·---·-··· 12,707 13,163 456 3.59% 
.. -..!~.!~!!~·-· ... ~.~.rP4.?. ... -460 -3.41% 
-···--·····--
............... ---······ 
13,107 12,717 -390 -2.98% 
12,743 12,572 -171 -1.34% 
·······--·----····-·· --·-·-···-··· ··-·····--··-··· 
..................... _ ...... 
. 12,652 12,802 150 1.19% 
........ !g.!~!..?..-.... . ..!.?.!~.?..?. .. 85 0.66% 
···-··--··· .. ·---· 
............ _ ................ 
13,077 13,108 31 0.24% 
....... 1 ~.!?.1.~ ....... __ !.~.!~.~~ .. 111 0.84% ...................... _ ... 
···-···-···················· 13,323 
·-···· ....................... 
··--····-···-· 
.......................... ............................... 
................................. --•oouoHUHIOeow r--·-"-"""" ... -........................ 
' 
·--···-····-···-- ···----· .. ·· 
............ -........ 
·-···---"""""'"'-·i 
! 
-
...... ~lrroi!J,. - "'~ aa• 
~ 
) 
TABLE18 
TEN YEAR FALL FTE ENROLLMENT PROJECTIONS: .U.W 
1999TO 2008 
1998 1999 2000 2001 2002 2003 2004 2005 
4,228 4306 4346 4380 4390 4359 4345 4324 
Resident - Lower Division I 251 255 258 260 260 259 258 256 
LOWER DIVISION TOTAL 4,479 4,561 4,604 4,640 4,650 4,618 4,603 4,580 
- Upper Division 5,626 5529 5556 5609 5662 5699 5717 5700 
Resident - Upper Division 269 264 265 268 271 272 273 272 
UPPER DIVISION TOTAL 5.895 5.793 5,821 5,877 5,933 5,971 5,990 5,972 
9,902 9,989 10,052 10,058 10,062 10,024 
Resident Total 520 ~ 519 523 528 531 531 531 528 
UNDERGRADUATE TOTAL 10,374 10,354 10,425 10,517 10,583 10,589 10,593 10,552 
PROFESSIONAL 
Resident 
Resident 
PROFESSIONAL TOT 
,TE ·MASTERS 
I 
587 595 601 606 609 613 616 618 
200 203 204 206 208 209 210 211 
787 798 805 812 817 822 826 829 
I 
,TE ·ADVANCED 
I 
193 195 198 199 201 202 203 204 
61 62 63 63 63 64 64 64 
254 257 261 262 264 266 267 268 
dglh:/ar enrol98/tables98( settwo ).xis/table 18-uni 
2006 2007 2008 
4232 4172 4223 
251 248 251 
4,483 4,420 4,474 
5689 5668 5597 
272 271 267 
5,961 5,939 5,864 
9,921 9,840 9,820 
523 519 518 
10,444 10,359 10,338 
621 622 623 
211 212 212 
832 834 835 
204 204 . 205 
65 65- 65 
269 269 _ 270 
11/6/9f' 13 AM 
Remarks to the Board of Regents 
Robert A. Wiley November 17, 1998 
President, University of Iowa Faculty Senate 
Introduction 
The UI is in good shape 
Advances: 
Financial- Web of Science, nTITLE 
Non-financial - Teaching time questionnaire 
Four Issues 
1. QUALITY 
1) Staff-
2) Students -
2. STATE SUPPORT 
In the works - Research, service questionnaire 
Part-time faculty 
Teaching load 
Faculty rejuvenation (1962: $1500. 1998: $250,000) 
Private support 
Raise the bar for admissions so as to prepare students better 
for life and increase quality at all levels? 
Students working, borrowing 
1) Declining fraction of cost of operating the University 
2) Tuition Bottom of Big 10; perceived quality? 
Wisconsin (8.2% increase)- $1000 more in 1998, $1200 more 
in 1999 
3) Constrained Revenues- Takes longer to reach top 10 of state universities. 
3. LffiRARY FUNDING 
1) - Increased support (18.2$ annual increase in journal prices; 15% cut this 
year) 
2) Faculty action - copyright, etc. Effect of electronic publishing 
4. DISTANCE LEARNING (Strategic Plan Provided Previously) 
1) Regular faculty as part of regular load. 
2) More expensive than regular education (course development, travel time, 
technology costs, smaller classes) 
3) Niche positions. 
BOARD OF REGENTS' PRESENTATION 
NOVEMBER 18, 1998 
I. INTRODUCTION 
THE SENATE IS BUSY 
IN THE MIDDLE OF MANY PROJECTS, SEVERAL I'LL 
DESCRIBE 
II. P&T DOCUMENT 
A. POSITION RESPONSIBILITY STATEMENTS 
B. EXPAND ED DIFINITION OF SCHOLARSHIP 
C. PORTFOLIOS 
III. LIBRARY BUDGET CUTS 
IV. WELLNESS PROGRAM 
IV. EDUCATIONAL INITIATIVES 
A. GRThlliffiLLCONFERENCE 
B. CARTER REPORT ON STATUS OF EDUCATIONAL 
FACILITIES (BRIEF ON SENATE STRATEGIC PLANNING) 
C. LEARNING COMMUNITIES (PROVOST TASK FORCE) 
V. COLLEGIALITY 
A. INTERNAL INITIATIVES 
B. EXTERNAL INITIATIVES 
1. BOARD OF REGENTS LUNCH 
2. FACULTYSENATEEXCHANGES 
Date sent: Fri, 20 Nov 1998 16:33:40 -0600 
Maureen.Daley@uni.edu From: 
Subject: Faculty Senate Proposal for University Relations Committee 
suzanne.mcdevitt@uni.edu To: 
Copies to: PSCouncil@uni.edu 
Your proposal was discussed at our November P&S Council meeting. 
As P&S Council President, I want to express some concerns and 
suggestions. 
We strongly support the concept of a University Relations Committee 
and have worked toward this end in the Strategic Plan Reconciliation 
Committee and through several other channels and opportunities. We 
believe the development of such a committee, including determining the 
charge, membership, and the reporting lines should be developed by all 
the constituent groups involved. Such an effort will allow the 
committee to gain credibility with each of the constituencies and with 
the administration. For these reasons, we do not support the Faculty 
Senate proposal as presented. 
We are very happy that the Faculty Senate recognizes the need for 
such a group and look forward to working with you and other 
representatives across campus to formulate a new proposal and 
address the issues listed above. This process and the 
organization of such a committee can help us learn more about each 
other, develop community, and facilitate discussions on university 
wide issues. 
Thank you for helping to bring this issue, which can be a positive 
enhancement for the campus community, to the forefront. 
Sincerely, 
Maureen Daley 
Professional &Scientific Council President 
Suzanne McDevitt 
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